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I NEW INITIATIVES

A. THE NEW RULES OF PROCEDURE

The Board’s current Rules of Procedure were developed in the fail of 1992, both to
accommodate and integrate new amendments to the Labour Relations Act and to update the
rules generally. Within the confines of the limited time available, the Board tried to utifize a
review process which maximized both internal consensus and external consultation with the
labour relations community. The general content of the rules was developed by a group of
four internal teams consisting of Vice-Chairs, labour and management Board members,
Solicitors, and administrative staff. At the same time, the Board also invited representatives
from sixty-five law firms to meet and provide their views as to what the rules should contain.

_ Based on these two sources of recommendations, the rules were drafted and then
reviewed in detail, first by the internal teams and then by a committee of labour and
mariagement counsel from ten of the major law firms which practice before the Board. After
incorporating the revisions suggested by these groups, the rules were reviewed by the
Statutory Powers Procedure Act Rules Committee and revised once again. Following receipt
of an effective date, the rules were published in The Ontario Gazette (Vol. 125-51) as O.
Reg. 724, and the rules and forms were distributed widely both on disk and in booklet form.
The Board then held a series of rules and forms workshops around Ontario to assist lawyers
and labour law practitioners in familiarizing themselves with the changes.

Generally speaking, the Board has tried to make the new rules as simple as
possible in their organization and language, and yet retain the precision required in the
judicialized climate of labour law. It was not always possible to accommodate both of those
goals, and in some cases it was necessary to arrive at a balance emphasizing one or the other
to some degree. The language also reflects certain compromises between labour and
management, and some historical anomalies which the Board was not prepared to eliminate at
that time, given the degree of rapid change that the labour relations community was
experiencing. The rules also promote early and complete disclosure by the parties, an
approach urged upon us by counsel to minimize difficulties caused by insufficient or untimely
information. In addition, the need to reduce or eliminate litigation delays with their
corrosive effect on labour relations meant that the new rules were directed towards _
facilitating expedition in the scheduling and conduct of hearings. Finally, the rules also
reflect the necessity in this economic climate of using the Board’s limited resources as
productively and efficiently as possible.

Because the rules were developed quickly and in some instances involved new
areas for the Board, it was anticipated that they would require some fine-tuning after a period
of experience. In the spring of 1993, the Board invited submissions from approximately
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seven hundred members of the community in regard to any aspect of the Board’s rules,

forms, and procedure. The Board’s Rules Monitoring Team consisting of management and
labour Board members, Vice-Chairs, Solicitors, and administrative staff are now reviewing
those submissions. In addition, work is proceeding on revising the Board’s practice notes.

B. COMMUNITY EDUCATION

In the course of developing the new rules, it became apparent from discussions with
counsel and adjudicators that expedition, fairness, and the efficient use of resources in the
hearing process necessitated greater emphasis on early disclosure. At the same time, the
Board strives to provide a forum for dispute resolution which is less formal than the courts.
In attempting to balance these important principles, the Board required a greater degree of
pre-hearing disclosure in the written material to be filed, and then conducted a number of
workshops around Ontario to familiarize both laypeople and lawyers with the new rules and
forms. Some of those workshops were divided into two parts, consisting of basic
mformation provided by the Chair or Vice-Chairs in the morning, with a panel discussion of
more complex practice issues in the afternoon. The panels consisted of counsel who
practiced before the Board, with Vice-Chairs acting as moderators. The following counsel
gave generously of their time and effort in this regard:

Bruce Binning Mathews, Dinsdale & Clark

Marc Bode Bode & Tom

Michael Mitchell Sack, Goldblart, Mitchell

Pauline Pasieka Winkler, Filion & Wakely

David Jewirt Raven, Jewitt & Allen

Michael Ruddy Rasmussen, Starr & Ruddy

Russell Zinn Zinn, Hofley

Bernie Fishbein Koskie & Minsky

Fred Hamilton _ Hicks Morley Hamilton Stewart & Storie
Elizabeth Mclntyre Cavalluzzo, Hayes & Shilton

Because of the popularity of these workshops, the Board is currently exploring other types of
community education.

C. THE FAST TRACK

The Board’s scheduling system, developed at a time when most hearings were less
than a day, was not designed to handle the lengthier litigation of the nineties. As a result,
the Board found that serious delays were occurring in many of its proceedings. Because
expedition is critical in much of the litigation that comes before the Board, and in response to
new legislation which included statutory deadlines and certain types of proceedings which are
urgent by nature, such as interim relief, the Board initiated a number of important changes to
its method of scheduling in January, 1993. The most important of these involved the



creation of a “"fast track” system into which the following types of cases are streamed:

* applications for interim relief under section 92.1 of the Act;

* expedited unfair labour practice complaints under section 92.2 of .
the Act;

* complaints with respect to unlawful strikes or lock-outs under
sections 94, 95 and 137 of the Act;

* applicattons and complaints with respect to replacement workers
under sections 73.1 and 73.2 of the Act;

* applications and complaints with respect to organizing and

picketing on property to which the public normally has access
under section 11.1 of the Act;

* jurisdictional dispute complaints under section 93 of the Act;

* applications for certification and for termination of bargaining
rights;

* applications for a direction for first contract arbitration under
section 41 of the Act;

* applications and complaints alleging unlawful discipline or

discharge under the Occupational Health and Safety Act, the
Environmental Protection Act, the Smoking in the Workplace Act,
the Colleges Collective Bargaining Act, and under sections 63,
67, 71, 81, 81.2, or 82 of the Labour Relations Act;

* applications under section 41.1 of the Act with respect to
adjustment plans;

* applications under section 81.1 of the Act with respect to
continuation of employment benefits during a strike or lock-out,
and;

* applications under sections 138.2 to 138.5 of the Act with respect

to the relationship between local trade unions and their parent
unions in the construction industry.

These proceedings commence within various periods of time after the application is filed,
depending on the nature of the case. For example, an illegal strike application may
commence within 24 to 48 hours, an interim relief application may be heard within three
working days, and a certification case may begin three weeks after filing. However, once
these cases start, they will generally be heard day after day, Monday to Thursday, until they
are completed.

D. CONTINUING EDUCATION

As part of a lively continuing education program, the Board has been fortunate to
. have a number of distinguished guest speakers address adjudicators, officers, and
administrative staff on a variety of subjects. These have included Harry Arthurs ("The
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Limits of Law in Shaping the Industrial Relations System"), Mr. Justice Horace Krever,
Judge Brent Knazan, and Paula Knopf ("Management of Hearings 1"), Gary Yee, Mary
McCormick, Phyllis Gordon, and Joy Fontaine ("Multiculturalism' Issues in Adjudication"),
Kenneth Swan ("Essential Services Adjudication"), James Hayes and Martin Teplitsky
("Seniority List Adjudication”), Stewart Saxe and James Nyman ("Adjustment Plan.
Bargaining”), and Kevin Burkett and Doug Gray ("Management of Hearings I1").

E. THE LITIGATION COMMITTEE

The Board’s Litigation Committee was established to provide a forum in which
practice issues can be discussed by the Board and counsel. It plays a vital role in giving the
Board the benefit of the expertise and perspective of counsel, and in strengthening
communication and mutual understanding. The committee has been particularly valuable
because of the number of practice changes necessary in this period, and the input of
committee members has been essential to the soundness and responsiveness of those changes.
Topics at meetings have included rules and forms, scheduling of cases, disclosure and filing
requirements, exhibit returns, adjournments, the need for new hearing facilities, the use of
Labour Relations Officers in fact-finding, alternatives to examinations, and voter eligibility
dates. Lawyers from the following firms and organizations contributed time and effort to the
Litigation Committee:

Cavalluzzo, Hayes & Shilton
Sack, Goldblatt, Mitchell
- United Steelworkers of America
Hicks, Morley, Hamilton
Filion, Wakely
Mathews, Dinsdale
Emond, Harnden
Caley & Wray
Stringer, Brisbin, Humphrey
Koskie & Minsky
Jesin & Watson
Fraser & Beatty
Ryder, Whitaker, Wright
McCarthy, Tetrault
Raven, Jewitr & Allen
Gowling, Strathy & Henderson
Genest, Murray, Desbrisay, Lamek
Heenan Blaikie




F. ELECTRONIC AND PAPER HEARINGS

In the interests of both accessibility and the efficient use of resources, the Board has
expanded its use of telephone hearings, particularly for adjournments or brief preliminary
matters, and continues to explore the use of video-conferencing and other electronic facilities.

In addition, new legislation has allowed the Board to hold consultations rather than
hearings on jurisdictional disputes. The consultations involve the filing of extensive written
material in advance, and then brief, informal hearings which generally do not involve the
calling of oral evidence. The result has been a dramatic reduction in the length of
jurisdictional dispute cases.

Similarly, because of the expedition required in interim relief cases, the Board has
required the filing of written evidentiary material in the form of declarations. Brief oral
hearings are then held for submissions, although some matters have been determined without
oral hearings as contemplated by the Labour Relations Act and the Board’s Rules of
Procedure.

G. ORGANIZATIONAL TEAMS

The Board has now established a number of internal organizational teams which -
typically include Vice-Chairs, Board members, the Registrar or Deputy Registrar, the
Manager of Field Services, Labour Relations Officers, Solicitors, administrative support
staff, and the Chair and Alternate Chair. These groups currently identify and discuss issues,
problems, new initiatives, and improvements in the areas-of scheduling, rules and forms,
continuing education, relocation, public sector transition, community education, and general
administrative matters. '

H. MEDIATOR EXCHANGE PROGRAMME

The Board continually strives to ensure that its Labour Relations Officers are on the
cutting edge of the mediation field. In addition to ongoing "in-house" training activities, the
Board participates in a Mediator Exchange Programme with the Ministry of Labour’s Office
of Mediation. Labour Relations Officers have the opportunity to spend six months with the
Office of Mediation, gaining exposure to labour relations disputes and dispute resolution
techniques in a somewhat different context. Exchanges with unions and employers in the
private sector will be taking place in the near future.




I WINDOW ON THE BOARD’S OPERATIONS

The Board is an independent tribunal with a reputation for excellence in
administrative justice. It mediates and adjudicates a wide variety of disputes under a number
of different statutes, including:

*  School Boards and Teachers Collective Negotiations Act, R.S.0O. 1990, ¢. S.2
*  Colleges Collective Bargaining Act, R.S.0. 1990, ¢. C.15
*  Occupational Health and Safety Act, R.S.0. 1990, c. 0.7

*  Environmenial Protection Act, R.S.0. 1990, c. E.19 which gives the
Board jurisdiction under the following legislation:

Environmental Assessment Act, R.S.0. 1990, ¢. E.18
Environmental Protection Act, R.S.0. 1990, c. E.19
Onztario Water Resources Act, R.S.0. 1990, c. 0.40
Pesticides Act, R.S8.0. 1990, c. P.11
Fisheries Act, R.S.C. 1970, c. F-14

X ¥ ¥ ¥ %

*  Smoking in the Workplace Act, R.S.0. 1990, c. S.13

*  Hospital Labour Disputes Arbitration Act, R.S.0. 1990, c. H.14

*  Public Service Act, R.S.0. 1990, c. P.47

*  Crown Employees Collective Bargaining Act, 1993, $.0. 1993, c. 38

* Enviranmemal Bill of Rights, S.0. 1993, ¢. 28

*  Successor Rights (Crown Transfers) Act, R.S.0. 1990, c. 8.27

The Board’s primary work is administering the Labour Relations Act, which regulates
many aspects of collective bargaining in Ontario. The legislative policy underlying the Act is
set out in section 2.1:

1. To ensure that workers can freely exercise the right to organize by
- protecting the right of employees to choose, join and be represented

by a trade union of their choice and to participate in the lawful
activities of the trade union.




2. To encourage the process of collective bargaining so as to enhance,

(i)  the ability of employees to negotiate terms and conditions of
- employment with their employer,

(i)  the extension of co-operative approaches between employers

' and trade unions in adapting to changes in the economy,
developing work force skills and promoting. workplace
productivity, and

(iii)  increased employee participation in the workplace.

3. To promote harmonious labour relations, industrial stability and the
ongoing settlement of differences between employers and trade
unions.

4, To provide for effective, fait and expeditious methods of dispute
© resolution.

With this policy as a basis, the Act confers on the Board the authority over
many important aspects of labour relations, including the certification of unions to
represent employees, unfair labour practices, picketing and organizing, successor
bargaining rights, strikes and lock-outs, first contract directions, jurisdictional disputes,
and the arbitration of grievances in the construction industry. In order to carry out this
mandate, the full Board is composed of a Chair, an Alternate Chair, 21 full-time and 6
part-time Vice-Chairs, and 34 full-time and part-time Board members. These are highly
qualified individuals who draw upon specialized expertise in labour relations in hearing
and determining cases before them. The Board strives to keep its procedures informal,
expeditious and fair, and to avoid being overly technical or legalistic.

Under section 108(1) of the Labour Relations Act, the Board has the exclusive
jurisdiction to exercise the power conferred upon it and to determine all questions of fact
or law that arise. Its decisions are not subject to appeal and a privative clause in the Act
limits the scope of judicial review. The Board does have the power to reconsider any of
its decisions, although it exercises this jurisdiction carefully in the interests of finality
and fairness.

The Board is also entitled to determine its own practices and procedures, and
to make rules. Those rules and the forms for commencing or responding to cases are
available from the Board at 400 University Avenue, Toronto, Ontario, M7A 1V4, in
both paper form and computer disk.

Apart from its adjudicative function, the Board’s operations can be broadly
divided into administrative staff, field services, and legal services.
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ADMINISTRATIVE STAFF
Registrar’s Section

The Registrar is the chief administrative officer of the Board. Her staff includes a
Deputy Registrar, two assistants, and three administrative secretaries.

The Registrar, through the Deputy Registrar and the Manager of Operations,”
supervises the Board’s processing sections which process applications filed with the
Board in accordance with the Board’s Rules of Procedure. Every application received
by the Board enters the system through the Registrar’s office. Cases are scheduled by
the Registrar in consultation with the Manager of Field Services, the Board solicitors,
and the Chair. The Registrar supervises the effective and speedy processing of each
case, and communicates with the parties in matters relating to the scheduling of hearings
or on particular problems in the processing of any given case.

Manager of Administration

The Manager of Administration is responsible for the co-ordination and efficient
operation of the Board through the management of the budget, human resources
functions, library, and the provision of administrative direction and common services.

Library Services

The Ontario Labour Relations Board Library employs a staff of 3, including a
full-time manager. The Library staff provides research services for the Board and assists
other library users. The Board Library maintains a collection of approximately 1200
texts, 65 journals, and 40 case reports in the areas of industrial relations, labour,
contract, evidence, constitutional, and administrative law. The library has approximately
5,000 volumes. ' ‘

The library staff is responsible for continually updating a full-text on-line database
of the Board’s decisions, which is offered to the public by QL Systems Ltd., and has
also compiled a manual index to the Bargaining Units certified by the Board since 1980
by union name and subject. Other resources include a series of bibliographies on
various topics in the field of labour relations, a file of judicial reviews of Board
decisions, and a vertical file of information on such subjects as the history of the Ontario
Labour Relations Act, the Board, and its members.

FIELD SERVICES

The Board has been a pioneer in the area of alternative dispute resolution. The
Manager of Field Services, together with three Senior Labour Relations Officers and 20
Labour Relations Officers, are responsible for mediating settlements in the Board’s




cases. In significant measure, due to their efforts approximately 80% of the Board’s
cases are determined by agreement rather than by adjudication. In addition to settling
cases, Labour Relations Officers assist parties in identifying issues and streamlining the
cases that do get adjudicated in order to avoid unnecessary litigation. They also conduct
- representation votes and examinations. Through ongoing in-house training and -
exchanges with the Office of Mediation and private sector employers and unions, Labour
Relations Officers are kept on the forefront of developments in the mediation field.

LEGAL SERVICES

Legal Services to the Board are provided by the Solicitors’ Office, which currently
consists of two Board Solicitors who report directly to the Chair, and two articling
students. The Solicitors provide legal research, advice, opinions, and memoranda to the
Chair, Vice-Chairs, Board members, Labour Relations Officers, and administrative staff
on a variety of issues. They are extensively involved in changes to the Board’s rules of
procedure and forms and contribute to the continuing education of staff. The Board’s

Solicitors also represent the Board in court, for example, in applications for judicial
review.

The Solicitors’ Office is responsible for all of the Board’s pubhcatlons and one of
the Solicitors is the Editor of the Ontario Labour Relations Board Reports.
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The following is an abbreviated organizational chart of the Ontario Labour

Relations Board.

The Board

ABBREVIATED ORGANIZATIONAL CHART

Board

Solicitors

Registrar

Field
Services

Library

Office Manager

Administration -

Senior Labour
Relations
Officers

Labour Relations
Officers :
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I MEMBERS OF THE BOARD

During the years under review, the Board consisted of the following members:

Judith McCormack, Chair

Judith McCormack was appointed the Chair of
the Ontario Labour Relations Board in
September of 1992. Her educational back-
ground includes undergraduate work at Simon
Fraser University and an LL.B. from Osgoode
Hall Law School in 1976. Upon her call to
the Bar in 1978, she practised labour law for
the next eight years, first with a Toronto law
firm and later as an in-house counsel. In 1986
she received her LL.M. in labour law from
Osgoode Hall Law School. Ms. McCormack
became a Vice-Chair of the Board in 1986 and
worked in that capacity for six years until her
appointment as the Chair. She is an
experienced adjudicator and has arbitrated,
lectured and authored articles in the field of
labour law. Her most recent publication is
"First Contract Arbitration in Ontario: A
Glance at Some of the Issues”.

Richard (Rick) MacDowell, Alternate Chair
Mr. MacDowell’s educational background

includes a B.A. (Honours) in Economics from
the University of Toronto (1969), an M.Sc.

(with Distinction) in Economics from the

London School of Economics and Political
Science (1970), and an LL.B. from the
University of Toronto Law School (1974). He
has been associated with the University of
Toronto as a lecturer in industrial relations
with the Department of Political Economy
since 1971 and with the School of Graduate
Studies since 1976. A former Senior Solicitor

of the Board, Mr. MacDowell was appointed
to his present position of Vice-Chair in 1979.
He is an experienced arbitrator and has served
as a mediator in school board-teacher negoti-
ations.  Mr. MacDowell also has several
publications relating to labour relations to his
credit. He has been Alternate Chair since
1987, -

Michael Bendel, Vice-Chair

Mr. Bendel joined the Board as a part-time
Vice-Chair in September 1987. He is a gradu-
ate of the University of Manchester, England
(LL.B., 1966) and the University of Ottawa

(LL.B., 1975). Mr. Bendel was a legal offi-

cer with the International Labour Office, -
Geneva, Switzerland, from 1966 to 1969.
From 1969 to 1974, he was employed by the
Professional Institute of the Public Service of
Canada (Ottawa) in various capacities, includ-
ing in-house counsel and negotiator. Follow-
ing his call to the Bar of Ontario in 1977, he
was appointed professor in the Common Law
Section, Faculty of Law, University of
Ottawa, where he taught various labour law
and other law courses at the undergraduate and
graduate levels until 1984, In 1984, Mr.
Bendel was appointed Deputy Chairman of the
Public Service Staff Relations Board (Ottawa),
where he was responsible for the interest
arbitration function under the Public Service
Staff Relations Act and where he also acted as

- grievance arbitrator. Upon resigning from that

Board in August 1987, he entered private
practice as a labour arbitrator. In addition to
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his arbitration practice and his part-time
Vice-Chair position, Mr. Bendel is currently a
part-time member of the Public Service Staff
Relations Board. He is the author of several
articles on labour Iaw subjects in law journals.

Jules Bloch, Vice-Chair

Mr. Bloch’s educational background includes
a B.A. (Honours) in Political Economy from
the University of Toronto (1980) and an LL.B.
from the University of Windsor Law School
(1984). Mr. Bloch is bilingual and practiced
law in the specialized field of labour relations
both in Ottawa and Toronto. Between 1986
and 1990, Mr. Bloch was counsel for the
Labourers International Union of North
America. He has been a sessional lecturer in
labour law at both the community college and
the university level. Prior to being appointed
Vice-Chair of the Ontario Labour Relations
Board in 1991, Mr. Bloch served as
Vice-Chair of the Criminal Injuries
Compensation Board. As well, he is an
experienced arbitrator and mediator, has been
a contributing editor of the National Labour
Review, and has written numerous articles on
Labour Relations.

Pamela Chapman, Vice-Chair

Ms. Chapman was appointed to the Board as
a Vice-Chair in November, 1993. She is a
graduate of the University of Toronto (B.A.
1983) and of Osgoode Hall Law School
(LL.B. 1986). After her call to the Bar in
1988, she practiced law in Toronto, first as an
associate in the labour relations group at a
large firm, and then as a partner in a small
firm specializing in labour and administrative
law. Ms. Chapman has been published in the
Osgoode Hall Law Journal.

Louisa M. 'Davie, Vice-Chair

Ms. Davie was appointed a Vice-Chair of the
Board in April, 1988. She is a graduate of
Wilfrid Laurier University, Waterloo, (B.A.
1977) and the University of Western Ontario
(LL.B. 1980). After her call to the Ontario
Bar in 1982, Ms. Davie was a law clerk to the
Chief Justice of the High Court of Justice.
After her tenure as law. clerk, she practised
labour and employment law with a Toronto
law firm until her appointment to the Board.
Ms. Davie has lectured in the Masters of
Business Administration Program, McMaster
University, Hamilton, and also acts as an
arbitrator and mediator,

Nimal V. Dissanayake, Vice-Chair

A former Senior Solicitor of the Board, Mr.
Dissanayake was appointed a part-time
Vice-Chair of the Board in July, 1987. He
holds the degrees of LL.B. and LL.M. from
Queen’s University, Kingston. After serving
his period of law articles with the Board, Mr.
Dissanayake was called to the Ontario Bar in
1980. Prior to joining the Board as a
Solicitor, he taught at the Faculty of Business,
McMaster University, Hamilton, as Assistant
Professor of Industrial Relations between 1978
and 1980. Since December 1987, he has
served as a Vice-Chair of the Grievance
Settlement Board and is also engaged in
adjudication as a private arbitrator and referee
under the Employment Standards Act.

Diane Gee, Vice-Chair

Ms. Gee was appointed to the Board as a
Vice-Chair in January, 1994. She did her
undergraduate work at the University of
Toronto (B.A. 1983) and graduated with an
LL.B. from Osgoode Hall Law School in



1986. Upon her call to the Ontario Bar in
1988, Ms. Gee practised labour law. She has
also taught courses in the area of labour law at
Ryerson Polytechnical Institute.

Russell Goodfellow, Vice-Chair

Mr. Goodfellow’s educational background
includes an LL.B. and a B.A. from the
University of Western Ontario, and an LL.M.
from the University of Cambridge in the area
of public law. He served as a law clerk to
the Justices of the High Court of Ontario after
his call to the Bar, and then practised labour
law in the federal and provincial sectors until
his appointment to the Board in 1993.

Owen V. Gray, Vice-Chair

Mr. Gray joined the Board as a Vice-Chair in
October, 1983. He is a graduate of Queen’s
University, Kingston (B.Sc. Hons., 1971) and
the University of Toronto (LL.B. 1974),
After his call to the Ontario Bar in 1976, Mr.
Gray practised law with a Toronto law firm
until his appointment to the Board. He is also
an experienced arbitrator.

Bram Herlich, Vice-Chair

Mr. Herlich was appointed to the Board as a
Vice-Chair in October 1989. He is a graduate
of McGill University (B.A. 1972, M.A. 1977)
and Osgoode Hall Law School (LL.B. 1982).
Prior to joining the Board, he practised labour
law with a Toronto firm and also acted as
in-house counsel.

Robert J. Herman, Vice-Chair

Mr. Herman was appointed a Vice-Chair of

- from Harvard University in 1984,
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the Board in November, 1985, and was at that
time a Solicitor for the Board. He is a
graduate of the University of Toronto (B.Sc.
1972, LL.B. 1976) and received his LL.M.
- Mr.
Herman has taught courses in various areas of
law, both at Ryerson Polytechnical Institute
and the Faculty of Law, University of
Toronto, and also acts as an arbitrator.

Robert D. Howe, Vice-Chair

Mr. Howe was appointed to the Board as a
part-time Vice-Chair in February, 1980 and
became a full-time Vice-Chair effective June
1, 1981. He graduated with an LL.B. (gold
medallist) from the Faculty of Law, University
of Windsor in 1972 and was called to the Bar
in 1974. From 1972 to 1977 he was a law
professor of the Faculty of Law, University of
Windsor. From 1977 until his appointment to
the Board, he practised law as an associate of
a Windsor law firm while continuing to teach
on a part-time basis at the Faculty of Law as
a special lecturer in labour law and labour
arbitration. Mr. Howe is an experienced
arbitrator, referee, fact-finder and mediator.
During May-August, 1984, Mr. Howe served
as Chair of the Board in an acting capacity.

M. Kaye Joachim, Vice-Chair

Ms. Joachim was appointed a Vice-Chair of
the Board in September, 1993. Her
educational background includes two years
undergraduate work in the Faculty of Arts at
the University of Ottawa (1980-82) and a
Bachelor of Law degree from Osgoode Hall
Law School (LL.B. 1985). After her call to
the Bar in 1987, she acted as Tribunal Counsel
to the Workers’ Compensation Appeals
Tribunal and then as Counsel to the Ontario
Human Rights Commission, until her
appointment to the Board.
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Janice Johnston, Vice-Chair

Ms. Johnston joined the Labour Relations
Board as a Vice-Chair in September, 1990.
She graduated with a B.A. in History from
Wilfrid Laurier University, and then obtained
her LL.B. from the University of Western
Ontario Law School. After her call to the Bar
in 1981, Ms. Johnston practised labour law as
in-house counsel. Ms. Johnston comes to the
Board with extensive experience in public
sector labour relations.

Brian Keller, Vice-Chair

Mr. Keller joined the Board as a part-time -

Vice-Chair in September, 1988. He is a
graduate of Sir George Williams University
(B.A. 1968) and the University of Ottawa
(L.LL. 1971). From 1983 until August 1988
he was a Vice-Chairman of the Canada Labour
Relations Board. Mr. Keller currently acts as
a private arbitrator and mediator. '

Paula Knopf, Vice-Chair

Ms. *Knopf joined the Board as a part-time
Vice-Chair in August, 1984. She graduated
with a B.A. from the University of Toronto in
(1972), and an LL.B. from Osgoode Hall Law
School (1975). Upon her call to the Ontario
Bar in 1977, she practised law with a Toronto
law firm briefly before commencing her own
private practice with emphasis in the area of
labour relations. A former member of the
faculty of Osgoode Hall Law School, Ms.
Knopf is an experienced fact-finder, mediator
and arbitrator,

Sherry Liang, Vice-Chair

Ms. Liang joined the Board as a Vice-Chair in

September of 1991. She studied Political
Science at Queen’s University, Kingston (B.A.
1981) and is also a graduate of the University
of Toronto (LL.B. 1985). After her call to the
Ontario Bar in 1987, Ms. Liang was a law
clerk to the Chief Justice of the High Court of
Justice in Ontario, after which she spent
several years - practicing labour and
employment law and civil litigation with a
Toronto firm until her appointment to the
Board.

Gail Misra, Vice-Chair

Ms. Misra was appointed to the Board as a -
Vice-Chair in January, 1994. She is a
graduate of Wilfrid Laurier University (B.A.
1986) and Osgoode Hall Law School (LL.B,
1989).  Prior to joining the Board she
practised labour law with a Toronto law firm,

Marilyn Nairn, Vice-Chair

‘Ms. Nairn was appointed as a Vice-Chair to

the Board in July, 1989. She is a graduate of
the University of Winnipeg (B.A. Econ.,
1977) and the University of Ottawa (LL.B.
Cum Laude, 1980). Upon her call to the Bar
she practised labour law until joining the
Board as Solicitor in 1987. Ms. Naimn teaches
Union-Management Relations at Ryerson
Polytechnical Institute, has lectured in labour
relations at George Brown College and York
University, and acts as a private arbitrator and
mediator. '

Kathleen O’Neil, Vice-Chair

Ms, O’Neil, a graduate of the University of
Toronto (B.A. 1972) and Osgoode Hall Law
School (LL.B. 1977), was a Vice-Chair of the
Workers’ Compensation Appeals Tribunal



prior to her appointment to the Board in
January, 1988. She has also worked as an
arbitrator, has had a private practice in nursing
and labour relations law, worked as staff
lawyer to nurses’ and teachers’ associations,
served as a member of the Ontario Crown
Employees Grievance Settlement Board, and
chaired the justice committee of the National
Action Committee on the Status of Women.

Ken Petryshen, Vice-Chair

Mr. Petryshen was appointed a Vice-Chair in
June, 1986. He is a graduate of the
University of Saskatchewan, Regina (B.A.
Hons., 1972) and Queen’s University,
Kingston (LL.B. 1976). After articling with
the Ontario Labour Relations Board and after
his call to the Bar in 1978, Mr. Petryshen
practised law as a staff lawyer for the
Teamsters Joint Council, No. 52. Prior to his
appointment as a Vice-Chair, Mr. Petryshen
was a Board Solicitor. '

Norman B. Satterfield, Vice-Chair

Mr. Satterfield joined the Labour Relations
Board in October, 1975, as a part-time Board

Member representing management. InJ anuary'

of 1978 he was appointed a Vice-Chair. Mr.
Satterfield holds a B. Comm. degree from the
University of British Columbia (1949) and a
diploma in Industrial Relations from Queen’s
University (1954). He was involved in labour
relations activities in the brewing, heavy
manufacturing and construction industries for
over 23 years prior to his appointment as a
Vice-Chair. ' '
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Lee Shouldice, Vice-Chair

Mr. Shouldice was appointed a Vice-Chair of
the Board in July, 1993. He is a graduate of
Carleton University in Ottawa (B.A. 1982,
with distinction) and the University of Toronto
(LL.B., 1985). After his call to the Bar in
1987, Mr. Shouldice practiced" labour and
employment law in Toronto until his
appointment to the Board. Mr. Shouldice is a
Contributing Editor on employment standards
matters to Human Resources Management in
Canada (Prentice Hall) and is a frequent
contributor to other employment law
periodicals.

Inge M. Stamp, Vice-Chair

Mrs. Stamp joined the Labour Relations Board
in August, 1982 as a full-time Board Member
representing management. In September of
1987, she was appointed a Vice-Chair. Mrs.
Stamp comes to the Board with many years
experience in construction industry labour
relations. She also represented the Industrial
Contractors Association of Canada during
province-wide negotiations as a member of
several employer bargaining agencies. '

Roman Stoykewych, Vice-Chair

Mr. Stoykewych’s educational background
includes an LL.M. from the University of
Cambridge, an LL.B. from the University of
Toronto, an M.A. from Queen’s University,
and a B.A. (Honours) from the University of
Manitoba. He was called to the Bar in 1987
and then practised labour law with a Toronto
firm until his appointment to the Board. Mr.
Stoykewych has published papers in the areas
of constitutional law and the Labour Relations
Act.
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George T. Surdykowski, Vice-Chair

Mr. Surdykowski joined the Board as a
Vice-Chair in June, 1986. He is a graduate of
the University of Waterloo (B.E.S. 1974) and
Osgoode Hall Law School (LL.B. 1980).
After his call to the Ontario Bar in 1982, Mr.
Surdykowski practised law in Toronto until his
appointment to the Board.

Susan Tacon, Vice-Chair

Susan Tacon was appointed to the Board as a
Vice-Chair in July, 1984. Her educational
background includes a B.A. degree (1970) in
Political Science from York University, and
LL.B. (1976) and LL.M. (1978) degrees from
Osgoode Hall Law School specializing in the
labour relations area. Ms. Tacon taught a
seminar in collective bargaining and grievance
arbitration at Osgoode Hall Law School for
several years and also lectured there in legal
research and writing.  She has several
publications to her credit, including a book
and articles in law journals, and is an
experienced arbitrator.

Laura Trachuk, Vice-Chair

Ms. Trachuk’s educational background
includes an LL.B. and an M.A. from the
University of Toronto, and a B.A. from the
University of Guelph. She then practised
labour law, including a comprehensive range
of labour litigation including labour and
employment law, human rights, occupational
health and safety, pay equity, workers’
compensation, and employment equity until
her appointment to the Board. Ms. Trachuk
has published joint research papers in the areas
of human rights, workers’ compensation, and
the impact of pay equity on collective
bargaining.
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MEMBERS REPRESENTATIVE OF LABOUR AND MANAGEMENT

Jim Anderson

Mr. Anderson was appointed a part-time
Board Member representing labour in April,
1989. He has been active in the labour
movement for many years. He has held
various offices in the Canadian Union of
Public Employees since 1954, and has been
the Union’s Ontario Regional Director since
1982. Mr. Anderson has also served as a
union nominee on various boards of arbitration
and as employee representative on Boards of
Referees of the Unemployment Insurance
Commission. '

Bromley L. Armstrong

A well-known civil rights leader, Mr.
Armstrong was appointed a full-time Member
of the Board representing labour in February
of 1980. He has held various positions in
unions, including local union representative,
union steward, plant committee representative,
and financial secretary. Mr. Armstrong has
actively participated in the activities of
numerous ethnic and cultural associations, as
founding member in many of them. He has
been an executive member of the Canadian
Civil Liberties Association since 1972 and was
a member of the Advisory Council on
Multiculturalism in Ontario from 1973 to
1975. Mr. Armstrong was appointed a
Commissioner of the Ontario Human Rights
Commission in 1975, which post he held until
his appointment to the Board. He was
honoured by the Government of Jamaica when
he was appointed a Member of the Order of
Distinction in the rank of officer in the 1983
Independence Day Civil Honours List, and is
a recipient of both the City of Toronto Award
of Merit, March 1984 and the Urban Alliance

and Race Relations Award, 1988. In 1990,

- Mr. Armstrong received the Harry Jerome

Award of Excellence for Achievement, and the
Minister of State for Multicultralism and
Citizenship award for excellence in Race
Relations.

William A. Correll

A graduate of McMaster University (B.A.
1949), Mr. Correll was appointed in January,
1985, as a part-time Board Member
representing management. In January, 1988
he was appointed a full-time Member of the
Board. He joined the Board with an
impressive background in the personnel field.
Having held responsible personnel positions at
Stelco, Atomic Energy of Canada Limited, and
DeHavilland Aircraft of Canada Limited for a
number of years, Mr. Correll joined Inco
Limited in 1971. After serving as that
company’s Assistant Vice-President and
Director of Industrial Relations, in 1977 Mr.
Correll became Vice-President of Inco Metals
Company. He was later appointed
Vice-President, Inco Ltd. and retired in 1985,
He has lectured on personnel and management
subjects at the community college and
university level, and has conducted seminars
for various management groups. He is active
as a management representative on boards of
arbitration and on various management
organizations.

Karen S. Davies

Ms. Karen S. Davies was appointed a full-time
Board Member representing labour in July,
1988. She has been a member of the
Canadian Auto Workers for many years and




18

has held numerous positions within the union.
In 1981 she was elected Chairperson of the
Technical, Office, and Professional Employees
bargaining unit, where she was responsible
for matters such as negotiations, grievances,
and arbitrations. Ms. Davies was elected
President of Local 673 in 1987, representing
technical, office, and professional employees
of Boeing Canada Ltd., McDonnell Douglas
Canada Ltd., Spar Aerospace, and Green
Shield Prepaid Services. Ms. Davies has also
been active in various labour organizations
such as the Ontario Federation of Labour and
the Labour Community Services of
Metropolitan Toronto.

Andre Roland Foucault

Mr. Foucault was appointed a part-time Board
Member representing labour in January, 1986.
A member of the Canadian Paperworkers
Union since 1967, he has held several elected
positions within this Union. In 1976, he was
appointed to the position of Programmes
Co-ordinator of the Ontario Federation of
Labour. In February, 1982, Mr. Foucault
joined the staff of the Canadian Paperworkers
Union as a National Representative, in which
capacity he has served since that time.

W. Neil Fraser

Prior to being appointed a full-time Board
Member representing management on January
1, 1988, Mr. Fraser was executive director of
the Canadian, Ontario, and Metro Toronto
Masonry Contractors Associations. He served
as employer spokesperson in province-wide
collective bargaining for the Bricklayer and
Mason Tender Agreements. He represented
the masonry industry on a number of technical
committees for building code and technical
standards. He is a past president of the

Toronto Chapter Institute of Association
Executives. He is active in the Scottish
Communtty, serving as Canadian
Commissioner of the Clan Fraser Society of
North America and Chairman of the Clans and
Scottish Societies of Canada.

Pat V. Grasso

Appointed a part-time Member of the Board
representing labour in December, 1982, Mr.,
Grasso has been active in the labour movement
in Ontario for many years. Having held
various offices in District 50 of the United
Mine Workers of America, he was appointed
Staff Representative in 1958, and Assistant to
the Regional Director for Ontario in 1965. In
1969, Mr. Grasso became the Regional
Director for Ontario and was elected to the
International Executive Board. When District
50 merged with the United Steelworkers of
America in 1972, he Dbecame Staff
Representative of the Steelworkers in charge
of organizing in the Toronto area. In January,
1982, Mr. Grasso was transferred to the
District office and appointed District
Representative  directing the  Union’s
organizing efforts in Ontario. In June, 1988
he was appointed a full-time Member of the
Board.

Albert Hershkovitz

Prior to being appointed a part-time Board
Member representing labour in September,
1986, Mr. Hershkovitz served as business
agent for the Fur, Leather, Shoe and AHied
Workers’ Union and the Amalgamated Meat
Cutters and Butcher Workmen. He has been
President of the Ontario Council-Canadian
Food and Allied Workers, Vice-President of
the Ontario Federation of Labour, and Chair
of the Metro Labour Council, Municipal



Committee. As well as being Chairman of the
Ontario Jewish Labour Committee and
Vice-Chairman of the Urban Alliance for Race
Relations, Mr. Hershkovitz has served as a
member of the Board of Referees of the
Unemployment Insurance Commission.

Maxine A. Jones

A community college teacher of English and
Political Science, Ms. Jones was appointed a
part-time Board Member representing labour
in April, 1987. Ms. Jones holds Bachelor
degrees in Journalism and Political Science, a
graduate degree in the latter, and has
completed all but her dissertation for her
doctorate. Her union experience is extensive
and includes being the most senior member of
the Ontario Public Service Union’s Provincial
Board. In addition, she has extensive
grievance arbitration experience in her home
city, Windsor. Also in Windsor, Ms. Jones is
a member of a number of community agency
boards, including the Windsor Occupational
Safety and Health Board, and has served in
~several City Council appointed positions.

Joseph F. Kennedy

Mr. Kennedy is the Business Manager of the
International Union of Operating Engineers,
Local 793, having served as Treasurer before
becoming Business Manager. He has been
instrumental in establishing a compulsory
training program for hoisting engineers in the
Province of Ontario. Mr. Kennedy is a
Trustee for the Pension and Benefit Plans of
Local 793, as well as a Trustee for the
General Pension Plan of the International
Union of Operating Engineers in Washington,
D.C. He is a member of the National Safety
Council, Chicago, Illinois, a member of the
Construction Industry Advisory Board for the
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Province of Ontario, a Director of the Ontario
Building Industry Development Board and,
since May, 1983, he has been a part-time
Member of the Ontario Labour Relations
Board representing labour. '

Hank Kobryn

A member of the Iron Workers’ Union since
1948, Mr. Kobryn was the President of Local
700 of that Union from 1951 to 1953.
Thereafter, for 16 years, Mr. Kobryn held the
post of Business Agent of the Iron Workers’
Local 700 in Windsor. Among the many other
offices Mr. Kobryn has held are:
Vice-President of the Provincial Building and
Construction Trades Council of Ontario
1958-1962; Secretary Treasurer of the same
council, 1962-1980; Member of the
Labour-Management Provincial Safety
Committee; Member of the Labour-
Management  Arbitration Commission;
Member of the Construction Industry Review
Panel; and member of the Advisory Council
on Occupational Health and Safety. In
December, 1980, Mr. Kobryn was appointed
a full-time Board Member representing labour.

John Kurchak

In February, 1989 Mr. Kurchak was appointed
a part-time Board Member representing
labour. A member of the Sheet Metal
Workers’ International Association for many
years, he held the positions of Business Agent
and Business Manager for Local 285. Mr.
Kurchak also served as a business
representative with  the  Toronto-Central
Building and Construction Trades Council.
Coupled with his activities in the Solar Energy
Society, he was an active member of the
Conservation, Energy and Pollution Control
Committee of the Ontario Federation of
Labour.
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James Lear

Prior to his appointment in October, 1988 as
a part-time Board Member, Jim Lear was a
Corporate Manager with the George Wimpey
Canada Group, responsible for salaried
personnel employment practices and benefits,
insurances, construction equipment/transport

acquisitions and disposals, and all
administrative  systems and procedures
throughout the Canadian divisions and

construction projects of the company. Heis a
past president of the Construction Safety
Association of Ontario, and a former member
of the Policy Review Board of the Workers’
Compensation Board of Ontario.

Donald A. MacDonald

Prior to being appointed a full-time Board
Member representing management in July,
1986, Mr. MacDonald was active in personnel
management at Brown & Root Ltd. from 1957
to 1968 and at Lummus Canada from 1968 to
1981. From 1981 until his appointment at the
Board, Mr. MacDonald ‘was President of the
Boilermaker Contractors’ Association where
‘he was responsible for negotiations, contract
administration,. and liaison with other trade
associations. Other activities include
Chairman of the Industrial Contractors
Association National Committee and Director
of the Electrical Power Systems Construction
Association. '

Carole M. (Currie) McDonald -

Ms. McDonald was appointed a full-time
Board Member representing labour in July,
1988. Ms. McDonald came to the Board with
many years in the labour relations field,
primarilty with the Retail, Wholesale
Department Store Union. She was the union’s

business agent for Eastern Ontario, through
which she was responsible for the handling of
grievances, arbitrations, contract negotiations,
and labour disputes. Previous to that, Ms.

McDonald was Organizer/ Co-ordinator of the

Department Store Organizing Campaigns,
where she was responsible for labour relations
matters relevant to organizing in Oritario. Ms.
McDonald has also been active in the Ontario
Federation of Labour and the Metropolitan
Toronto and Eastern Ontario Labour Council,

George McMenemy

A member of the International Brotherhood of

Painters and Allied Trades since 1969, Mr.

McMenemy has served on the Executive Board

of Local 1795 Glaziers since 1976. He was

elected Business Manager/Financial Secretary

of the Local in December 1983 and remained

in that position until November 1992, when he

resigned to accept a full-time appointment to

the Board representing labour. In March,
1984, Mr. McMenemy was appointed by the

International to administer the Painters Local

in Kitchener. During the years 1984 through

1992, Mr. McMenemy served as the

Recording Secretary of the Kitchener Building -
Trades, Vice President of the Ontario Council
of the C.F.L., and was a trustee of the Ontario
Glazier Benefit Trust Funds. He also served
on the Provincial and Local Apprenticeship
Committees for the Glass Industry.

Rene R.VMontague

In March of 1986, Mr. Montague was
appointed a full-time Board Member
representing labour. A member of the United
Auto Workers (now Canadian Auto Workers)
for many years, Mr. Montague maintained
many responsible positions in the union,
including plant chairperson of Northern



Telecom. He has extensive arbitration and
bargaining experience. In 1985, Mr.
Montague was elected to the Executive
Committee of the United Way of Greater
London and was a member of the Board of
Directors and Campaign Committee of the
United Way.

John W. Murray

In August of 1981, Mr. Murray was appointed
as a part-time Member of the Board
representing management. Mr, Murray earned
a B.A. degree in Maths and Physics as well as
an M.A. degree from the University of
Western Ontario.  Having served as a
Lieutenant with the Royal Canadian Navy
during the Second World War, he commenced
a career in sales in 1946. He joined the
Purchasing Department of John Labatt Ltd. in
1956, becoming Director of Purchasing in
1957. He subsequently held a number of
Senior Management positions in the Labatt
Group of companies in several parts of the
country. He was a vice-president of Labatt
Brewing Company for several years before his
retirement in January 1982.

David A. Patterson

Mr. Patterson was appointed a full-time Board
Member representing labour in April, 1986.

A member of the United Steelworkers of
America for many years, a miner by trade, he
advanced through the ranks of his Union fo
become President of Local 6500, U.S.W.A.
from 1976-1981, and Director, District 6,
U.S.W.A. in Ontario 1981-1986. He was
elected Vice-President-at-large of the C.L.C.
from 1982-1986 and he was a member of the
Board of Directors of the M.A.P.A.D. Mr.
Patterson also served on the Premier’s
Advisory Committee, the Ontario
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Labour-Management Study Group.

-Hugh Peacock

Mr. Peacock was appointed a full-time Board
Member representing labour in November,
1986. Prior to joining the-.Board, Mr.
Peacock was Legislative Representative for the
Ontario Federation of Labour. He came to the
OFL after having been the Woodworkers’
Education and Research Representative
(1960-1961), working in the UAW Canada
Research Department (1962-1967), and having
been a negotiator for the Toronto Newspaper
Guild (1972-1976). Mr. Peacock was a
member of the Ontaric Parliament,
representing Windsor West (NDP) from 1967
to 1971. He is currently a member of various
social and community organizations.

Ross W. Pirrie

Mr. Pirrie was appointed -a pari-time Board
Member representing management in January,
1985 and a full-time Board Member in May,
1988. Having been employed by Canadian
National Railways for ten years, in 1960 he
joined Shell Canada Limited. At Shell
Canada, Mr. Pirrie held a wide range of
managerial positions in general management,
occupational health, and human resources, and
on retiring in 1984 was corporate manager of
labour relations. Mr. Pirrie holds the degree
of B.A. (Psychology) from the University of
Toronto.

Fred B. Reaume

Immediately prior to being appointed a
full-time Board Member representing
management in January, 1992, Mr. Reaume
was Executive Director and Labour Relations




22

Director for the General Contractors
Association of Hamilton, as well as Chief
Administrative Officer for the Association of
Millwrighting Contractors of Ontario. He
served as Employer Spokesman in
province-wide Collective Bargaining with the
Labourers International Union of North
America, Ontario Provincial District Council
from 1984 to 1990. He previously served in
Senior Industrial Relations positions with
General Steel Wares and Burlington Steel, and
has acted as Industrial Relations consultant to
several private organizations. In addition, he
periodically lectures at Mohawk College in
- Business Organization and Labour Relations.
Mr. Reaume is a graduate of the University of
Western Ontario (BBA ’57) and McMaster
University (MBA ’68).

John Redshaw

Mr. Redshaw was appointed a full-time Board
Member representing labour in July, 1986.
From 1966 to 1971, he served as Business
Representative for Local 793, International
Union of Operating Engineers. He was Area
Supervisor for Hamilton, St. Catharines and
Kitchener, a position which included
organizing and negotiation of all collective
agreements in the construction industry. From
1979 until his appointment to the Board, Mr.
Redshaw worked in the Union’s Labour
Relations Department, first in Toronto and
then Cambridge. He has been
Secretary-Treasurer of the Canadian
Conference of Operating Engineers and
Secretary of the Waterloo, Wellington,
Dufferin, Grey, Building Trades Council.

Kenneth V. Rogers

Mr. Rogers was appointed in August, 1984, as
a part-time Board Member representing

labour. From 1967 to 1976, he was a
representative with the International Chemical
Workers Union and served as
Secretary-Treasurer of the Canadian Chemical
Workers Union from 1976 to 1980. - When the
Energy and Chemical Workers Union was
founded in 1980, Mr. Rogers became its
Ontario Co-ordinator and remained in the
position until 1988. He is a former
Vice-President of the Ontario Federation of
Labour. Mr. Rogers is currently employed as
Director of Regional Sectoral Services with the
Workers Health and Safety Centre.

James A. Ronson

Mr. Ronson was appointed a full-time Member
of the Board representing management in
August of 1979. He graduated from the
University of Toronto with a B.A.Sc. in 1965
and an LL.B. in 1968. After his call to the
Bar, Mr. Ronson practised law in Toronto.
During his practice, he served on numerous
boards of arbitration as employer nominee.

Judith A. Rundle

Ms. Rundle was appointed a full-time Board
Member representing management in July,
1986. = She joined the Board with an
impressive background in the personnel field.
After attending the University of Toronto, Ms.
Rundle held responsible personne] positions at
Toronto General Hospital and National Trust
Company. Ms. Rundle joined the Riverdale
Hospital in 1979, first as Assistant to the
Director of Personnel and subsequently as
Assistant Administrator of Human Resources.
From January, 1986 until her arrival at the
Board, Ms. Rundle was employed as Acting
Director of Personnel and Labour Relations at
Toronto General Hospital. She was active as
management representative on boards of



arbitration and has been a member of various

management organizations.

Gordon O. Shamanski

A graduate of the University of Chicago
(B.A.), Mr. Shamanski was appointed a
full-time Board = Member representing
management in July, 1986. He joined the
Board with an impressive background in the
personnel field, having been Personnel
Manager at Rothmans of Pall Mall Canada
Ltd., 1963-1970, and at Canadian Motor
Industries Holdings Limited, 1970-1971.
From 1972 to 1985 Mr. Shamanski was
Corporate Director of Personne] and Industrial
Relations at Domglas Inc. where he was
Tesponsible for labour contract negotiations,
labour board hearings, compensation and
benefits design, health and safety, management
development and training, and
recruitment. He has lectured in industrial
relations and is a member of various
management organizations.

Robert M. Sloan

Prior to being appointed a full-time Board
Member representing management in
November, 1986, Mr. Sloan was employed by
Alcan as Corporate Industrial Relations
Manager. In this capacity, Mr. Sloan, a
graduate of Sir George Williams University
(B.A.) was directly involved in all phases of
the personnel and labour relations scene,
including representation - in various
management organizations.

E.G. (Ted) Theobald

Mr. Theobald was appointed as a part-time
Board Member representing labour in

staff
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December, 1982 and became a full-time
Member in 1986. From 1976 to June, 1982,
he was an elected member of the Board of
Directors of O.P.S.E.U., and during this
period served a term as Vice-President. A
long time political and union activist, Mr.
Theobald has served as President and Chief
Steward of a 600 member local union. He has
served on numerous union committees and has
either drafted or directly contributed to several
labour relations related reports. He is
experienced in grievance procedure and
arbitration.

Janet Trim

Appointed a part-time Board Member
representing management in May, 1987, Ms.
Trim comes to the Board with many years of
experience in construction labour relations.
Representing the General Contractors, she has
been a member of negotiating committees
formed to bargain provincial collective
agreements. She served for several years as a
management trustee on a Welfare and Pension
Trust Fund and currently serves as a
management trustee on an Apprenticeship
Trust Fund and is a member of a Local
Apprenticeship Committee.

Mike Vukobrat

Mr. Vukobrat was appointed on January 31,
1990, as a parttime Board Member
representing management. He has been in the
Electrical Construction Industry for 36 years,
the last 25 as an Electrical Contractor (Power
Line Construction Ltd.). In December of
1989, he retired from the organization and his
position as President. He has served as a
Director of the Electrical Contractors
Association of Ontario from 1973 to 1989,
was President 1979-1981, and Chairman of the
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Electrical Trade Bargaining Agency
1985-1986. He served on every negotiating
committee since provincial bargaining came
into effect. Mr. Vukobrat also served as a
Director  of the Electrical Power Systems
Construction Association from 1981 to 1989
and served on their negotiating committees.
He is immediate Past Chairman of the
Construction Employers Coordinating Council
of Ontario, and is presently Executive Director
of that organization. -

Richard Weiss

Mr. Weiss was appointed a part-time Board
Member representing labour in November,
1992. Before coming to the Board, Mr. Weiss
accumulated extensive experience in labour
relations, particularly with the Labourers’
International Union. He served as Business
Manager to its Local 1059, as Assistant
Business Manager to the Ontario Provincial
District Council, and as Contribution Control
Officer to its Local 183. Through these
positions, he was responsible for negotiating
and administering collective agreements,
directing organizing activities, representing the
union in jurisdictional disputes, grievances,

and certification proceedings at the Board, and

maintaining an employer contribution report
control system for three separate Trust Funds.
Prior to this, Mr. Weiss was a labourer at the
Bruce Nuclear Power Development project,
where he also acted as union steward. He is
curtently the Labourers’ International
Representative for the Central Canada
sub-regional office. :

W.H. (Bill) Wightman

Mr. Wightman was first appointed to the
Board in 1968, became a full-time Member in
1977, and resigned from the Board in April

1979 in order to serve as a member of the 31st
Parliament of Canada and Parliamentary
Secretary fo the Minister of Labour. He was
re-appointed as a full-time Board Member
representing management in May,  1981.
Following 12 years as an industrial relations
specialist in the petro-chemical, food
processing and health care industries in the
U.S. and Canada, he became Director of
Industrial Relations for the Canadian
Manufacturers’ Association from 1966 to
1977.  Concurrently, he served as the
Canadian Employer Delegate and Technical
Advisor to the International Labour
Organization in Geneva and the Organization
for Economic Co-operation and Development
in Paris, and as a member of the Canada
Manpower and Immigration Council, the
Unemployment Insurance Advisory
Committee, and the Attorney-General’s
Committee on Prison Industries. He is a
graduate of Clarkson University (BBA ’50)
and Columbia University (MS ’54).

Daniel G. Wozniak

Mr. Wozniak was appointed a part-time Board

Member representing management in March,
1987. A graduate of the University of
Manitoba (B.A.) and the Manitoba Law School
(LL.B.), Mr. Wozniak has held various
personnel-related positions. He started his
business career with DuPont of Canada Ltd.
where he held various positions in the
employee relations department. In 1960, he
joined Standard Brands Limited (now known
as Nabisco Brands Ltd.) in Montreal and was
promoted to the position of Vice-President,
Personnel and Industrial Relations. In 1976 he
joined Canada Wire and Cable Ltd. in
Toronto, where he held the position of
Vice-President, Personnel and Industrial
Relations until his retirement in 1987. A
member of various management organizations,



Mr. Wozniak served as the Deputy
Employer’s representative to the 72nd ILO
Convention in Geneva (1986).
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IV FOCUS ON STAFF

Because the Board could not function without the efforts of many staff in addition to the
members of the Board, the next few annual reports will introduce some of those individuals.
This report’s focus is on the Board’s Field Services, which include the Manager of Field
Services, Senior Labour Relations Officers, Labour Relations Officers, Administrative

Assistant, and Returning/Waiver Officers.
Jack MacDonald, Manager of Field Services

Mr. MacDonald joined the Field Staff of the
Board in 1971, following an extensive career
in the Employee Relations area of Canada
Packers Limited where he was -actively
involved in contract administration,
negotiation, conciliation, and arbitration
proceedings. In 1976, Mr. MacDonald was
promoted to the position of Senior Labour
Relations Officer and in 1981 to the newly
created position of Manager of Field Services.

Julie Jones, Administrative Assistant

Ms. Jones joined the Board in November,
1986, and through a series of progressive
moves now holds the position of
Administrative Assistant to the Manager of
Field Services. Prior to joining the Board,
Ms. Jones was employed as a mutual fund
administrator. She has also held a variety of
administrative and clerical positions.

Sonny Udasco, Returning Officer

Mr. Udasco’s career with the Board began in
1973.  Prior to his becoming Returning
Officer in 1989, he held positions in a number
of areas at the Board, including Examiner’s
and Solicitor’s Stenographer, Secretary in the
Construction section, Vote Supervisor, Senior

Clerk of Votes, and Supervisor of the
Certification, Votes and Sundry section, Prior
to joining the Board, Mr. Udasco was an
Intelligence Analyst in the Philippines.

SENIOR LABOUR RELATIONS OFFICERS
Stewart V. Netherton

Mr. Netherton joined the Board in 1977 as a
Labour Relations Officer, and became a Senior
Labour Relations Officer in 1982. Active in
the Ontario labour scene since 1952, he has
been a Charter Member of the Brampton and
District Labour Council, and has held various
offices in the International Chemical Workers
Union, including Local President, International
Representative, International Vice-President,
and Canadian Director.

Larry Stickland

Before joining Field Services in 1974 as a
Labour Relations Officer, Mr. Stickland spent
several years with the International Association
of Machinists and Aerospace Workers in
various executive positions at the District and
Provincial level. He was promoted to the
position of Senior Labour Relations Officer in
1982. Mr. Stickland is a member of the
Public Administration Institute of Canada and
also acts as an arbitrator.



Norman Wilson

Mr. Wilson joined the Board as a Labour
Relations Officer in March 1977, and became

a Senior Labour Relations Officer in 1982.

He was educated in England and is a graduate
of the Royal Military College in India. Prior
to joining the Board, he was with the Canada
Labour Relations Board. Until 1973 he was
the Canadian Director of the former
International Brewery Workers, and Executive
Secretary of the Brewery Workers Ontario
Provincial Board. He has negotiated many
collective agreements and has served on a
variety of O.F.L. and C.L.C. committees,
including the U.1.C. Board of Referees. Mr.
Wilson has both mediated and arbitrated in
numerous situations, his Board experience
having provided him a broad knowledge in
labour relations matters.

LABOUR RELATIONS OFFICERS

Anita Bennett

Ms. Bennett joined the Board’s Field Services
She did her undergraduate.

in July, 1991.
work in Public Administration from 1983 to
1986, and graduated with an LL.B. from the
University of Windsor in 1989. Anita honed
her skills as a mediator while serving as an
Officer in the Military Police in the Canadian
Army Reserves from 1982 to 1991.

James Bowman

Mr. Bowman joined the Labour Relations
Board in 1976 as a Labour Relations Officer.
Prior to coming to the Board, he attended at
the University of Waterloo (Honours, History
1970) and at Osgoode Hall Law School. In
1988, Mr.Bowman was appointed Deputy
Registrar of the Ontario Labour Relations
Board. He returned to the Field Staff in 1991.
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Patricia S. Bucik

Ms. Bucik joined the Board in November,
1990 as an Examiner, and quickly progressed
to the position of Labour Relations Officer in
1991. Ms. Bucik holds a degree from York
University (B.Sc. 1986) and a certificate in
Human Resources Management from Ryerson
Polytechnical Institute (1988). Ms. Bucik was
employed in the labour relations field in the
food industry for three years prior to joining
the Board.

Warren Cox

Mr. Cox joined the Board as a Labour
Relations Officer in 1993. As the Con-
struction  Co-ordinator, his primary
responsibility is to mediate grievances in the
construction industry. For several years prior
to coming to the Board, he was Business
Agent with the International Association of
Bridge, Structural and Ornamental
Ironworkers, Local 721.

Fernando Da Silva

Mr. Da Silva joined the Board’s Field Services
as a Labour Relations Officer in 1990. Prior
to coming to the Board, he served as Director
of Organizing with the Teamsters, Local 847,
Textile Processors, Local 351, and the
International Union of Allied and Novelty
Workers, Local 905. He was also chief Union

‘Steward while working at Cottrell Forwarding.

Wayne Davis

Mr. Davis joined the Board as a Labour
Relations Officer in July, 1984, after more
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than twenty years’ experience in industrial
labour relations. His background includes
grievance processing up to and including
arbitration, and contract negotiations. Mr.
Davis graduated from the personnel/industrial
relations program at McMaster University in
1971.

Barbara Dresner

Ms. Dresner is a graduate of Michigan State-

University. Prior to joining the Board as a
Labour Relations Officer in 1985, she was a
consultant with the Ontario Quality of
Working Life Centre,

Dale Gordon

Ms. Gordon joined the Board in the fali of
1977 and progressed through various positions
before re-locating to the Employment
Standards Branch in September, 1980. She
returned to the Board in February 1984 as a
Returning Officer. For the last nine years,
Ms. Gordon has held the position of Labour
Relations Officer.

Cliff Greenaway

Mr. Greenaway was a Regional Manager at
the Employment Standards Branch of the
Ministry of Labour before joining the Board as
a Labour Relations Officer in 1986. He was
a Fellow of the Life Management Institute
(F.L.M.1.), has held a variety -of executive
positions in marketing and research and
development with a leading life insurance
company, and was Executive Director of the
Labour Council Development Foundation, the
co-operative housing arm of the Labour
Council of Metropolitan Toronto.

Janet Greenberg

Ms. Greenberg joined the Board as a Labour
Relations Officer in February, 1987. She did
her undergraduate work at McGill University
in Montreal, and graduated from Queen’s
University in Kingston with a Master’s Degree
in Public Administration in 1981.° Prior to
joining the Board, Ms. Greenberg worked in
a wide variety of human resources,
compensation, and labour relations positions
with both the Saskatchewan Public Service
Commission and the St. Lawrence Seaway
Authority.

Ed Hunt

Mr. Hunt joined the Board as a Labour
Relations Officer in 1984. Prior to coming to
the Board, he held various offices within the
United Electrical Workers Union while
working at Westinghouse Canada in Hamilton.
In 1974, he was appointed National
Representative, and was responsible for
administering collective agreements, confract
negotiations, and representing the union’s
members in Occupational Health & Safety,
Workers’ Compensation, and Unemployment
Insurance matters,

William Jackson

Mr. Jackson joined the Board as a Labour
Relations Officer in 1984, after spending
several years as an investigator-conciliator
with the Ontario Human Rights Commission.
He is currently a director with the Arbitration
and Mediation Institute of Ontario and is
involved in a wide variety of dispute resolution
activities. Mr. Jackson is bilingual, and has a
B.A. in Political Science from the University
of Waterloo.



H. (Chuk) Jurchuk

Born, raised, and educated in Kitchener/
Waterloo, Mr. Jurchuk had been C.E.O. of an
advertising company, and owner/operator of
both a consulting firm and catering/mobile
food service before joining the Board as a
Labour Relations Officer in 1989. For twenty
years, he worked for the United Food and
Commercial Workers Union, where his many
positions included Assistant to the Canadian
Director for Western Canada.

Michele Lapointe

Ms. Lapointe joined the Labour Relations
Board in 1991. She is a graduate of Laval
University (Industrial Relations (Honours),
1988) and held a position in Human Resources
at CAE Electronics in Montreal from 1987 to
1991. Michele is a designated bilingual
officer with the Board.

Tim Parker

Mr. Parker’s career as a Labour Relations
Officer began in 1986. Prior to joining the
Board, he was with the Employment Standards
Branch of the Ministry of Labour. Mr. Parker
is a graduate of the University of Toronto
(1985).

Frank Reilly

Mr. Reilly joined the Board as a Labour
Relations Officer in February, 1988. Before
coming to the Board, he was a union organizer
in the Ottawa area, and an International
representative  of a major trade union,
appearing before the Board and other
quasi-judicial bodies.
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Basil Rowe

Mr. Rowe joined the Board as a Labour
Relations Officer in September of 1993. Prior
to coming to the Board he was a Policy
Advisor with the Ministry of Labour’s
Workplace Policies and Practices Branch,
where his work focused primarily on
Employment Standards and Workers’
Compensation reform.

Alex Vigar

Mr. Vigar began his business career with the
Board in 1971. He has held a number of
supervisory positions at the Board, including
heading up the Accreditation section of the
Construction Industry, supervisor of the
Certification and Representation section, and
Computer Programme Analyst. Since 1980,
Mr. Vigar has established himself as a neutral
mediator through his role as a Labour
Relations Officer.

Patrick Whyte

Mr. Whyte joined the Board as a Labour
Relations Officer in June, 1981 and, except for
a two year period as Senior Labour Relations
Officer with Canada Post, has been acting in
that capacity ever since. He was a member of
the Retail, Wholesale, Department Store Union
for many years and served as Chair and
Executive Treasurer of the Dominjon Store
unit of Local 414. Over the past 13 years,
Mr. Whyte has established himself as a
professional neutral in the labour relations
field, and frequently acts as an arbitrator.
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S. Beth Wild

Ms. Wild joined the Board’s Field Services in
November, 1991. She graduated from McGill
University in 1989 with a Bachelor of Arts
majoring in Industrial Relations, and followed
this up with a Master of Industrial Relations
(MIR) from Queen’s University in 1991.
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'V LEGISLATIVE HISTORY

In 1943, the Ontario Legislature engaged in one of the first attempts in Canada to
institute an effective scheme of compulsory collective bargaining. The Collective Bargaining
Act, 1943, 8.0. 1943, c. 4 came about as a result of a public hearing before a select
committee of the Provincial Legislative Assembly. Although the establishment of a *Labour
Court’ was not strenuously Iobbied for by any of the interest groups which made submissions
to the Select Committee, it was this option which the Select Committee saw fit to endorse.
The Committee’s report, in the form of a draft bill, was submitted to the Legislature on
March 25th, 1943, and when enacted on April 14th, 1943, legitimized collective bargaining
in Ontario under the Ontario Labour Court, which was a division of the Supreme Court of
Ontario,

The Act of 1943 abolished the common law doctrines of conspiracy and restraint of
trade as they had applied to trade unions, and gave employees a right to participate in union
activity. A union was permitted to apply for certification as the bargaining agent for a group
of employees. The Court had power to ascertain the appropriate unit for the purpose of
collective bargaining. It has been pointed out that: '

...the shape and structure of the collective-bargaining system was to be determined
by a court which was expected to develop policies that would promote orderly
collective bargaining. It was recognized that the scheme of the Act involved both
administrative and "judicial” functions. The Court was also empowered to delegate
its non-judicial responsibilities so that it could develop an administrative
infra-structure to support its "judicial’ role. (MacDowell, R.O., "Law and Practice
before the Ontario Labour Relations Board" (1978), 1 Advocate’s Quarterly 198 at
200.)

The Act contained several features which are standard in labour relations
legislation today: management dominated organizations could not be certified, managerial
employees were excluded from the Act, employers could not discriminate against employees
for participation in union activity, employers were required to recognize a certified
bargaining agent, and there was a duty to bargain in good faith. The Labour Court had broad
remedial powers - something which the Ontario Labour Relations Board would not have for
many years. The Labour Court was the only forum for resolution of disputes arising under a
collective agreement. This function was to be performed without cost to the parties. It is
now performed by private boards of arbitration or sole arbitrators and, when disputes arise in
the construction industry, by the Labour Relations Board.

The Ontario Labour Court was to have a short lifespan (it opened in June 1943,
and heard its last case in April, 1944). In his book, The Ontario Labour Court 1943-44,
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(Queen’s University Industrial Relations Centre, Kingston, 1979), John A. Willes gives the
following reasons for the Court’s early demise:

...the trade unions were complaining about the high cost of proceedings before the

_ Court, the Judges were not eager to deal with labour matters under the Act, and "
most important, the Conservative party, that had promised to repeal the legislation
if elected, formed the government in Ontario in the Spring of 1944,

The immediate circumstances which brought about the demise of the Labour Court
(and hence the formation of a Board) was a wartime move by the Federal Government to
centralize labour relations law. Owing to the division of powers between the Dominion and
Provincial Governments, control over labour relations in Canada is shared between the two
levels of government depending on whether the undertaking falls under Federal or Provincial
jurisdiction. In 1907, the Federal Government attempted to bring labour disputes in public
utilities and coal mines under Federal control by means of The Industrial Disputes
Investigation Act. Disputes in other industries were often brought voluntarily within the
provisions of the Act. In 1925 this Act was held by the Privy Council to be ultra vires the
Dominion Parliament because it infringed on the Provincial power over "property and civil

rights." (Toronto Electric Commissioners v. Snider, [1925] A.C. 396; [1925] 2 D.L.R. 5).

The Act was subsequently amended so as to encompass only those industries within
federal jurisdiction. This left labour relations largely in the hands of the provincial
legislatures, although by virtue of a clause in the federal Act, provinces could, in effect, "opt
in" to the federal system (all the provinces except Prince Edward Island exercised this option
for a time). However, given the constitutional situation in Canada, decentralization of labour
policy was inevitable and the Ontario regime was representative of this decentralization.
However, the fact that Canada was at war allowed the Federal Government to rely on its
emergency power to pass Order in Council P.C. 1003. This Order adopted the general
principles of the American Wagner Act, and called for an independent regulatory authority.
The Ontario Labour Court was replaced by the Ontario Labour Relations Board, pursuant to
The Labour Relations Board Act, 1944, S.0. 1944, c. 29, which was subject to the Federal
Wartime Labour Relations Board. The Chairman of the fledgeling Ontario Board was Jacob
Finkleman, who had been the registrar of the Labour Court.

In 1947, the Ontario Labour Relations Board became independent of the Federal
Government by virtue of The Labour Relations Board Act, 1947, S.0. 1947, c. 54. The next
year, The Labour Relations Act, 1948, S.0. 1948, ¢. 51, was passed. The 1948 Act, which
was enacted in anticipation of new federal legislation, repeated the earlier Labour Relations
Board Acts and empowered the Lieutenant-Governor in Council to make regulations "in the
same form and to the same effect as that ... Act which may be passed by the Parliament of
Canada at the session currently in progress ..." This Act was basically transitional in nature,
since work was already under way on the drafting of separate provincial legislation, which
made its first appearance in The Labour Relations Act, 1950, S.0. 1950, c. 34,
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The major function of the Board was, and still remains, certifying trade unions as
bargaining agents. The history of the Board is largely a history of the acquisition of new
powers and functions, as new ways of dealing with the problems inherent in industrial
relations developed. Initially, however, the Board’s role was fairly limited. There was no
enforcement mechanism at the Board’s disposal in 1950. The major enforcement method
was prosecution, in which case the Board had to grant consent to prosecute. The Board had
the power to declare a strike or lock-out unlawful, but this in itself fell short of being a very
complete remedy. In a situation where an individual had been refused employment,
discharged, discriminated against, threatened, coerced, or otherwise dealt with contrary to
the Act, the appropriate remedy lay in an inquiry by a conciliation officer who then reported
to the Minister who in turn could make an appropriate order.

Thus, outside of granting certifications and decertifications, the Board’s power was
quite limited. The power to make certain declarations, determinations, or to grant consent to
prosecute under the Act was remedial only in a limited way. Of some significance during
the fifties was the Board’s acquisition of the power to grant a trade union "successor” status.
(The Labour Relations Amendment Act, 1956, S.0. 1956, c. 35). In 1962, the
complementary section providing for the preservation of bargaining rights in the case of
"successor employers” was passed and was later expanded so as to preserve existing
collective agreements. (The Labour Relations Amendment Act, 1961-62, S.0. 1961-62, c. 48;
The Labour Relations Amendment Act, 1970, S.0. 1970, c. 85.)

The Labour Relations Amendment Act, 1960, S.0. 1960, c. 54, made a number of
changes in the Board’s role. Most importantly, the Board received the authority to order
reinstatement with or without compensation. In conjunction with this new power was the
power to designate a field officer to investigate complaints. The Board’s reinstatement and
compensation orders could be filed in the Supreme Court of Ontario and were enforceable as
orders of that Court. The Board also received the power to refer jurisdictional disputes to a
new jurisdictional disputes commission which had the power to make interim orders or '
directions. The Board was given limited power to review the directions. As with the
Board’s reinstatement and compensation orders, the interim orders could be filed with the
Supreme Court and thus become enforceable as orders of that Court. The Board also
received the power to set a terminal date for the filing of membership evidence and evidence
opposing certification, and the discretion to refuse to "carve out" a craft unit where there was
a history of industrial organization in a plant. In 1960, provision was also made for
pre-hearing representation votes.

In 1962, The Labour Relations Amendment Act, 1961-62, added new provisions to
the Act in order to respond to unique problems which were evident in the construction
industry. This industry was given a separate but somewhat similar regime under the Act in

-response to recommendations made in the "Goldenberg Report” (Report of The Royal
Commission on Labour Management Relations in the Construction Industry, March, 1962).
Provision was made for determination of bargaining units by reference to geographic areas
rather than particular projects. The Board, in consultation with interested parties, divided the
Province geographically for the purpose of certification in the construction industry. Labour
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policy with regard to the construction industry has continued to evolve. Legislation was
introduced in 1977 to provide for province-wide bargaining in the industrial, commercial,
and institutional sector of that industry in response to the recommendations contained in the
"Franks Report" (Report of the Industrial Inquiry Commission into Bargaining Patterns in the
Construction Industry of Ontario, May, 1976) (The Labour Relations Amendment Act, 1977,
S.0. 1977, c. 31). Further amendments were made to the Act in relation to the construction
industry in 1979 and 1980. The Labour Relations Amendment Act, 1979 (No. 2), S.0. 1979
c. 113, and The Labour Relations Amendment Act, 1980, S.0. 1980, c. 31, extended the
bargaining rights held by trade unions in the construction industry for any particular
employer in relation to the industrial, commercial and institutional sector of the industry,
prohibited selective strikes and lock-outs, and provided for an expeditious ratification
procedure.

b

In 1970, by virtue of The Labour Relations Amendment Act, 1970, the Board
received a significant extension to its remedial authority. Provision was made for
authorization of a Labour Relations Officer to inquire into certain complaints with a view to
settling the matters. The most interesting addition to the situations in which the Board could
make remedial orders was in the case of a breach of the newly created "duty of fair
representation”. This duty, imposed on trade unions, required them not to act in a manner
that was arbitrary, discriminatory, or in bad faith in their representation of employees for
whom they hold bargaining rights. More recently, this duty has been extended to cover
referral of persons to work. The Board also received the power to make "cease and desist”
orders with respect to unlawful strikes and lock-outs in the construction industry, which
could be filed with the Supreme Court and be enforceable as orders of the Court.

A major increase in the Board’s remedial powers under the Labour Relations Act
occurred in 1975. (The Labour Relations Amendment Act, 1975, S.0. 1975, c. 76). The
Board was permitted to authorize a labour relations officer to inquire into any complaint
alleging a violation of the Labour Relations Act. A settlement reached by the parties and put
into writing was binding on the parties, and a breach of such settlement could be dealt with
in the same fashion as a breach of a provision of the Act. The Board’s remedial powers
were extended to all violations of the Act, and orders of the Board were enforceable in the
same way that an order of the Supreme Court is enforceable. The Board also received
authority to make "cease and desist" orders with respect to any unlawful strike or lock-out.
It was in 1975 as well, that the Board’s jurisdiction was enlarged to enable it to determine
grievances in the construction industry referred to it by one of the parties to a collective
agreement.

In June of 1980, the Labour Relations Amendment Act, 1980 (No. 2), S.0. 1980,
¢. 34, was passed providing for compulsory check-off of union dues and the entitlement of
all employees in a bargaining unit to participate in ratification and strike votes. Provision
was also made for the Minister of Labour to direct a vote of the employees in a bargaining
unit on their employer’s final offer at the request of their employer. In June of 1983, the
Labour Relations Amendment Act, 1983, S.0. 1983, c. 42, became law. It introduced into
the Act section 73, which prohibits strike related misconduct and the engaging of, or acting
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as, a professional strike-breaker. To date, the Board has not been called upon to interpret or
apply section 73.

In June of 1984, the Labour Relations Act, 1984, S.0. 1984, c. 34 was enacted.
This Act dealt with several areas. It gave the Board explicit jurisdiction to deal with illegal
picketing or threats of illegal picketing, and permits a party affected by illegal picketing to
seek relief through the expedited procedures in sections 94 and 137, rather than the more
cumbersome process under section 91, The Act also permitted the Board to respond in an
expedited fashion to illegal agreements or arrangements which affect the industrial,
commercial and institutional sector of the construction industry. It further established an
appropriate voting constituency for strike, lock-out and ratification votes in that sector and
provided a procedure for complaints relating to voter eligibility to be filed with the Minister
of Labour. The new amendment also eliminated the 14 day waiting period before an
arbitration award which is not complied with may be filed in court for purposes of
enforcement.

In May of 1986, the Labour Relations Amendment Act, 1986, S.0. 1986, c. 17 was
passed to provide for first contract arbitration. Where negotiations had been unsuccessful,
either party could apply to the Board to direct the settlement of a first collective agreement
by arbitration. Within strict time limits, the Board was to determine whether the process of
collective bargaining had been unsuccessful due to a number of enumerated grounds. Where
a direction was given, the parties had the option of having the Board arbitrate the settlement.
As of January 1, 1993, the Board no longer has the power to settle the terms of the first
contract itself,

In December 1986, the Equality Rights Statute Law Amendment Act, 1986
amended, amongst other statutes, the Labour Relations Act to bring it into line with the
Human Rights Code, 1981 and the Canadian Charter of Rights and Freedoms. The
provisions prohibiting the Board from certifying a trade union which discriminates, and
deeming an agreement not to be a collective agreement if it discriminates were amended.
They now include any ground of discrimination prohibited by these two statutes,

On March 31, 1990, the fines under the Labour Relations Act were increased by
the Provincial Penalties Adjustment Act, 1989, S.0. 1989, ¢.72, s.48. For a breach of the
Act, fines for any individual were doubled to $2,000 and those for a corporation or trade
union were increased to $25,000. '

In December 1991, the Labour Relations Amendment Act, 1991 was enacted. It
amended the provisions of the Act concerning the industrial, commercial and institutional
sector of the construction industry by increasing the terms of province-wide agreements from
two to three years, by prohibiting the counting of ballots (in province-wide agreement
ratification votes) until all voting in the province is completed, and by providing for the
establishment of a corporation to facilitate collective bargaining and otherwise assist the
sector.
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On January 1, 1993, the Labour Relations and Employment Statute Law
Amendment Act ("Bill 40") was enacted, amending the Labour Relations Act in several
respects. '

_ The amendments extend the application of the Act to domestic workers and certain
categories of professionals, and allow security guards to join the union of their choice. They
also provide that regulations may be made that would make the Act apply to agricultural
workers. :

Employees and union officials are now entitled to engage in organizing and
picketing activity on private property normaily open to the public (such as a shopping mali)
in defined circumstances. Provision is made for an expedited hearing on a complaint that a
person was illegally discharged or disciplined during an organizing drive.

The Act altered the certification process through which unions obtain bargaining
rights. The requirement of a $1.00 union membership fee has been eliminated. The level of
union support necessary for a representation vote (to determine whether a union will be
certified to represent the employees) was reduced from 45 percent of employees in the
bargaining unit to 40 percent. The time by which evidence of union support or of opposition
must be filed was moved from a terminal date (several days after the application was filed) to
the application date. The standard for certifying the trade union when an employer has
contravened the Act such that the true wishes of employees about being represented by the
union are not likely able to be ascertained was changed. There is no longer a requirement
that the union have support adequate for collective bargaining.

The Board may also now combine two or more bargaining units involving the same
employer and union. A bargaining unit consisting of full-time and part-time employees is
now deemed to be an appropriate unit. '

While the Board retains the power to direct that a first contract be settled by
arbitration, on the same grounds that existed before Bill 40 came into force, it no longer has
jurisdiction to settle the terms of the first contract itself. Parties can also apply to the
Minister for first contract arbitration. In that case, access to arbitration is automatic 30 days
after it becomes lawful to strike or lock-out.

~ The amendments prevent an employer from using the services of various categories
of replacement workers to do the work of employees in a bargaining unit that is locked-out
or is on a strike that has the support of sixty percent of employees who vote in a secret
ballot. Provision is made for certain types of essential work to be done. During a strike or
lock-out, employment benefits for employees are continued if the union offers to make the
payments to maintain them. A protocol governing the return of employees to work after a
lock-out or a strike is set out.
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Employees are given "just cause" protection against being discharged or disciplined
after the union is certified, during the life of a collective agreement, and after the expiry of
the agreement until a new collective agreement is signed.

The amendments extend the scope of successor rights to cover the sale of a
business that was previously subject to federal labour law, and to cover transfers of work in
the building contract services sector (e.g. cleaning, food, and security). The successor rights
provisions, which previously continued bargaining rights and collective agreements upon the
sale of a business, are extended so that the successor employer is bound to all other labour
relations proceedings and collective bargaining notices.

The Act now requires employers and unions to bargain in good faith over an
adjustment plan in case of the closure of an operation or a mass lay-off.

The amendments provide the Ontario Labour Relations Board with additional
procedural powers, including the power to make interim orders, and with an additional
remedial authority to settle terms of the collective agreement in the case of a breach of the
duty to bargain in good faith. They also create a new process for the resolution of
jurisdictional disputes between unions.

In January, 1994, the Labour Relations Amendment Act, 1993 was passed to deal
with the relationship between local trade unions in the construction industry and their
"parent” unions. The Act amended the Labour Relations Act to increase the participation of
local unions in collective bargaining by providing for shared bargaining rights between local
trade unions and parent unions. It also provides for the appointment of trustees of
employment benefit plans by local unions, and, unless there is just cause, prohibits a parent
union from altering a local union’s jurisdiction, interfering with a local union’s autonomy, or
penalizing a local union official or members of the local.

The Board was given jurisdiction over collective bargaining in the public service in
February, 1994 by virtue of the Public Service and Labour Relations Statute Law Amendment
Act, 1993, Among the many changes made by that Act was the enactment of the Crown
Employees Collective Bargaining Act, 1993, which among other things provided Crown
employees with the right to strike, along with provisions to ensure that essential services
would be maintained during a strike or lock-out. The Public Service Act was amended to
provide a new scheme governing political activity of Crown employees, and to give the
Board jurisdiction over some complaints that employees suffered adverse consequences for
engaging in permitted political activity.
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VI BOARD PUBLICATIONS

The Ontario Labour Relations Board is responsible for the following publications:

The Ontario Labour Relations Board Reports: A monthly publication of selected
Board decisions which also contains statistics and other information on proceedings before
the Board.

A Guide to the Labour Relations Act: A booklet explaining in layperson’s terms
the provisions of the Labour Relations Act and the Board’s practices. This publication is
revised periodically to reflect current law and Board practices. The Guide is also available
in French.

Monthly Highlights: A publication in leaflet form containing scope notes of
significant Board decisions on a monthly basis. This publication also contains Board notices
of interest to the industrial relations community and information relating to new appointments
and other internal developments.:

Pamphlets: To date the Board has published three pamphlets: "Rights of
Employees, Employers and Trade Unions", "Certification by the Ontario Labour Relations
Board", and "Unfair Labour Practice Proceedings before the Ontario Labour Relations
Board". All three pamphlets are available in English, French, Italian, and Portugese. The
pamphlet entitled "Unfair Labour Practice Proceedings before the Ontario Labour Relations
Board" describes unfair labour practice proceedings before the Board and also contains useful
instructions in filling out Form A-35, which is used to institute proceedings.

These publications are edited or written and kept up-to-date by the Solicitors’
Office. '

All of the Board’s publications may be obtained by calling, writing, or visiting the
Board’s offices. The Ontario Labour Relations Board Reports are available through annual
subscriptions, (January - December issues inclusive) currently priced at $267.50, including
G.S.T. Individual copies of the Reports may be purchased at the Government of Ontario
Bookstore. Order forms for subscriptions are available from the Board.
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VII CASELOAD 1992-93

In fiscal year 1992-93, the Board received a total of 3,837 applications and
complaints, a decrease of 8.0 percent from the intake of 4,170 cases in 1991-92, Of the
three major categories of cases that are brought to the Board under the Act, applications for
certification of trade unions as bargaining agents decreased by 24.5 percent over last year,
contraventions of the Act decreased by 1.7 percent, and referrals of grievances under
construction industry collective agreements decreased by 6.6 percent. The total of all other
types of cases increased by 6.9 percent. (Tables 1 and 2).

In addition to the cases received, 1,024 were carried over from the previous year
for a total caseload of 4,861 in 1992-93. Of the total caseload, 2,906, or 59.8 percent, were
disposed of during the year; proceedings in 1,061 were adjoumed sine die* (without a fixed
date for further action) at the request of the parties; and 894 were pending in various stages
of processing at March 31, 1993,

The total number of cases processed during the year produced an average workload
of 286 cases for the Board’s full-time Chair and Vice-Chairs, and the total disposition
represented an average output of 171 cases.

Labour Relations Officer Activity

In 1992-93, the Board’s abour relations officers were assigned a total of 3,054
cases to help the parties settle differences between them without the necessity of formal
litigation before the Board. The assignments comprised 62.8 percent of the Board’s total
caseload, and included 759 certification applications, 22 cases concerning the status of
individuals as employees under the Act, 800 complaints of alleged contravention of the Act,
1,377 grievances under construction industry collective agreements, and 96 complaints under
the Occupational Health and Safety Act. (Table 3).

The labour relations officers completed activity in 1,796 of the assignments,
obtaining settlements in 1,568, or 87.3 percent. They referred 228 cases to the Board for
decisions; proceedings were adjourned sine die in 765 cases; and settlement efforts were
continuing in the remaining 493 cases as of March 31, 1993, Labour relations officers were
also successful in having hearings waived by the parties in 572, or 74.4 percent, of 759
certification applications assigned for this purpose.

*The Board regards sine die cases as disposed of, although they are kept on docket for one
year.
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Representation Votes

. In 1992-93, the Board’s returning officers conducted a total of 146 representation
votes among employees in one or more bargaining units. Of the 146 votes conducted, 106
involved certification applications, 39 were held in applications for termination of existing
bargaining rights, and one was taken in a successor employer application. (Table 5).

Of the certification votes, 71 involved a single union on the ballot, and 35 involved
two unions, '

A total of 8,647 employees were eligible to vote in the 146 elections that were
conducted, of whom 6,947, or 80.3 percent, cast ballots. Of those who participated, 58.4
percent voted in favour of union representation. In the 71 elections that involved a single
union, 76.4 percent of the eligible voters cast ballots, with 47.4 percent of the participants
voting for union representation.

In the 39 votes held in applications for termination of bargaining rights, 90.7
percent of the eligible voters cast ballots, with only 37.4 percent of those who participated
voting for the incumbent unions.

Final Offer Votes

In addition to taking votes ordered in its cases, the Board’s Registrar was requested
by the Minister to conduct votes among employees on employers’ last offer for settlement of
a collective agreement dispute under section 40(1) of the Act. Although the Board is not
responsible for the administration of votes under that section, the Board’s Reglstrar and field
staff are used to conduct these votes because of thelr expertise and experience in conducting
representation votes under the Act.

Of the 29 requests dealt with by the Board during the fiscal year, five cases were
withdrawn, settlements were reached in two cases before a vote was taken and votes were
conducted in 20 situations. :

In the 20 votes held, employees accepted the employer’s offer in six cases by 120
votes in favour to 34 against, and rejected the offer in 14 cases by 1,001 votes against to 412
in favour. The remaining two cases were pending at March 31, 1993.

Hearings

The Board held a total of 2,127 hearings and continuation of hearings in 1,090, or
22.4 percent, of the 4,861 cases processed during the fiscal year. One hundred and
eighty-seven of the hearings were conducted by a vice-chair sitting alone, compared with 126
in 1991-92.
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Processing Time

Table 7 provides statistics on the time taken by the Board to process the 2,902
cases disposed of in 1992-93. Information is shown separately for the three major categories
of cases handled by the Board - certification applications, complaints of contravention of the
Act, and referrals of grievances under construction industry collective agreements - and for
- the other categories combined.

A median of 30 days was taken to proceed from filing to disposition for 2,902
cases that were completed in 1992-93, compared with 36 days in 1991-92; certification
applications were processed in a median of 27 days, compared with 33 days in 1991-92;
complaints of contravention of the Act took 39 days, compared with 46 days in. 1991-92; and
referrals of construction industry grievances required 15 days as in 1991-92. The median
time for the total of all other cases decreased to 53 days from 57 in 1991-92.

Seventy-four point two percent (74.2) of all dispositions were accomplished in 84
days (3 months) or less, compared with 79.9 percent for certification applications, 68.0
percent for complaints of contravention of the Act, 84.2 percent for referrals of construction
industry grievances, and 62.7 percent for the total of all other types of cases. The number of
cases requiring more than 168 days (6 months) to complete increased to 409 from 359 in
1991-92. '

Certification of Bargaining Agents

- In 1992-93, the Board received 824 applications for certification of trade unions as
bargaining agents of employees, a decrease of 24.5 percent from 1991-92 (Tables 1 and 2).

The applications for certification of trade unions were filed by 95 trade unions,
including 31 employee associations. Twelve of the unions, each with more than 25
applications, accounted for 62.9 percent of the total filings: Labourers (83 cases), Public
Employees (CUPE) (56 cases), Food and Commercial Workers (49 cases), Intl. Operating
Engineers (45 cases), Canadian Security Union (40 cases), Service Employees Intl. (40
cases), United Steelworkers (39 cases), Retail Wholesale Employees (38 cases), Carpenters
(34 cases), Teamsters (33 cases), Bricklayers (32 cases), and Electrical Workers (IBEW) (29
cases). In contrast, 37 percent of the unions filed fewer than 5 applications each. These
unions together accounted for 5 percent of the total certification filings. (Table 8).

Table 9 gives the industrial distribution of the certification applications received
and disposed of during the year. Non-manufacturing industries accounted for 86.0 percent of
the applications received, concentrated in construction (223 cases), health and welfare
services (149 cases) and other services (129 cases). These three groups comprised 70.7
percent of the total non-manufacturing applications. Of the 115 applications involving
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establishments in manufacturing industries, 48.7 percent were in three groups: food and
beverage (23 cases), other manufacturing (20 cases), and transportation equipment (13 cases).

In addition to the applications received, 238 cases were carried over from last
year, making a total certification caseload of 1,062 in 1992-93. Of the total caseload, 743
were disposed of, proceedings were adjourned sine die in 87 cases, and 232 cases were
pending as of March 31, 1993. Of the 743 dispositions, certification was granted in 509
cases, including 55 in which interim certificates were issued under section 6(2) of the Act,
and three that were certified under Section 8; 96 cases were dismissed; and 138 cases were
settled or withdrawn. The certified cases represented 68.5 percent of the total dispositions.
(Table 1).

Of the 605 applications that were either certified or dismissed or terminated, final
decisions in 85 cases were based on the results of representation votes. Of the 85 votes
conducted, 58 involved a single union on the ballot, and 27 were held between two unions. _
Applicants won in 48 of the votes and lost in the other 37. (Table 6).

A total of 5,525 employees were eligible to vote in the 85 elections, of whom
4,270, or 77.3 percent, cast ballots. In the 48 votes that were won and resulted in
eertification, 2,208, or 67.3 percent, of the 3,282 employees eligible to vote cast ballots, and
of these voters 1,931, or 87.5 percent, favoured union representation. In the 37 elections that
were lost and resulted in dismissals, 2,062, or 91.9 percent, of the 2,243 eligible employees
participated, and of these only 35.2 percent voted for union representation.

Size and Composition of Bargaining Units: Small units continued to be the
predominant pattern of union organizing efforts through the certification process in 1992-93,
The average size of the bargaining units in the 509 applications that were certified was 29
employees, compared with 32 employees in 1991-92. Units in construction certifications

~averaged seven employees, the same as in 1991-1992; and in non-construction certifications
they averaged 35 employees, compared with 46 in 1991-92. Seventy-nine (79) percent of the
total certifications involved units of fewer than 40 employees, and 44.6 percent applied to
units of fewer than 10 employees. The total number of employees covered by the
certification applications granted decreased to 14,832 from 20,831 in 1991-92. (Table 10).

Of the employees covered by the applications certified, 3,408, or 23.0 percent,
were in bargaining units that comprised full-time employees or in units that excluded
employees working 24 hours or less a week. Units composed of employees working 24
hours or less a week accounted for 1,437 employees, found mostly in health and welfare
services, education, and retail trade, and represented mainly by teachers’ unions and the
Ontario Nurses Association. Full-time and part-time employees were represented in units
covering 9,975 employees, including units that did not specifically exclude employees
working 24 hours or less a week. (Tables 12 and 13).

Seventy-two point four percent (72.4) of the employees, or 10,724 were employed
in production, service and related occupations; and 844 were in office, clerical and technical
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occupations - mainly in education, and health and welfare services. Professional employees,
found mostly in education and health and welfare services, accounted for 1,723 employees; a
small number, 137 employees, were in sales classifications; and 1,392 were in units that
included employees in two or more classifications. (Tables 14 and 15).

Disposition Time: A median time of 25 calendar days was required to complete the
509 certification applications granted from receipt to disposition. For non-construction
certifications, the median time was 24 days, and for construction certifications the median
time was 44 days. (Table 11).

Eighty-three point one percent (83.1) of the 509 certification applications granted were
disposed of in 84 days (3 months) or less, 74.5 percent took 56 days (2 months) or less, 56.8
percent required 28 days (one month) or less, and 38.1 percent were processed in 21 days
(three weeks) or less. Forty-five cases required longer than 168 days (six months) to
process, compared with 52 cases in 1991-92. (Table 11).

Termination of Bargaining Rights

In 1992-93, the Board received 122 applications under sections 58, 60, 61, 62 and
125 of the Act, seeking termination of the bargaining rights of trade unions. In addition, 42
cases were carried over from 1991-92.

Of the total cases processed, bargaining rights were terminated in 64 casés, 33
cases were dismissed, 37 cases were withdrawn or settled, proceedings were adjourned sine
die in six cases, and 24 cases were pending at March 31, 1993.

Unions lost the right to represent 1,547 employees in the 64 cases in which
termination was granted, but retained bargaining rights for 8,063 employees in the 35 cases
that were either dismissed or withdrawn.

Of the 97 cases that were either granted or dismissed, dispositions in 42 were
based on the results of representation votes. A total of 1,304 employees were eligible to vote
in the 42 elections that were held, of whom 1,183, or 90.7 percent, cast ballots. Of those
who cast ballots, 439 voted for continued representation by unions and 744 voted against.
(Table 6).

Declaration of Successor Trade Union

In 1992-93, the Board dealt with 19 applications for declarations under section 63
of the Act concerning the bargaining rights of successor trade unions resulting from a union
merger or transfer of jurisdiction, compared to 5 in 1991-92.




Affirmative declarations were issued by the Board in five cases, nine cases were
dismissed, and three cases were withdrawn, with two cases pending at March 31, 1993,

Declaration of Successor or Common Employer

In 1992-93, the Board dealt with 348 applications for declarations under section 64
of the Act concerning the bargaining rights of trade unions of a successor employer resulting
from a sale of a business, or for declarations under section 1(4) to treat two companies as
one employer. The two types of requests are often made in a single application.

Affirmative declarations were issued by the Board in 46 cases, 115 cases were either
settled or withdrawn by the parties, 16 cases were dismissed, proceedings were terminated or
adjourned sine die in 60 cases, and 111 cases were pending at March 31, 1993,

Accreditation of Employer Organizations

One application was processed under sections 127 through 129 of the Act for
accreditation of an employer organization as bargaining agent of employers in the
construction industry. This case was pending at March 31, 1993.

Declaration and Direction of Unlawful Strike

In 1992-93, the Board dealt with 5 applications seeking a declaration under section
94 regarding an alleged unlawful strike by employees in the construction industry. All five
cases were withdrawn or settled.

Nine applications were dealt with seeking directions under section 94 regarding
alleged unlawful strikes by employees in non-construction industries. Directions were issued
in three cases, three cases were settled or withdrawn, two were adjourned sine die, and one
was pending at March 31, 1993,

Twenty applications seeking directions under section 137 of the Act against alleged
uniawful strikes by construction workers were received. Directions were issued in two
cases, seven were settled or withdrawn, and proceedings were adjourned sine die in 11 cases.

Declaration and Direction of Unlawful Lock-out

Three applications seeking a declaration under section 95 of the Act regarding an
alleged unlawful lock-out by construction employers were processed in 1992-93. One case
was settled and two cases were adjourned sine die.
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Thirteen applications were processed seeking a direction under section 95 of the
Act regarding an alleged unlawful lock-out by non-construction employers. A direction was
issued in two cases, one case was dismissed, six were settled or withdrawn, and four cases
were adjourned sine die.

Consent to Prosecute

In 1992-93, the Board dealt with five applications under section 103 of the Act
requesting consent to institute prosecution in court against unions and employers for alleged
comimission of offences under the Act.

Of the five applications processed, which included two carried over from the
previous year, one was adjourned sine die, and four were either settled or withdrawn.

Complaints of Contravention of Act

Complaints alleging contravention of the Act may be filed with the Board under
section 91 of the Act. In handling these cases, the Board emphasizes voluntary settiements by
the parties involved, with the assistance of a labour relations officer.

In 1992-93, the Board received 873 complaints under this section. In complaints
against employers, the principal charges were alleged illegal discharge of or discrimination
against employees for union activity in violation of section 65 and 67 of the Act, illegal
changes in wages and working conditions contrary to section 81, and failure to bargain in
good faith under section 15. These charges were made mostly in connection with applications
for certification. The principal charge against trade unions was alleged failure to represent
employees fairly in grievances against their employer.,

In addition fo the complaints received, 279 cases were carried over from 1991-92.
Of the 1,152 cases processed, 762 were disposed of, proceedings were adjourned sine die in
160 cases, and 230 cases were pending at March 31, 1993,

In 577, or 75.7 percent, of the 762 dispositions, voluntary settlements and
withdrawals of the complaint were secured by labour relations officers (Table 4). Remedial
orders were issued by the Board in 27 cases, 137 cases were dismissed, 595 cases were
either settled or withdrawn, and 3 cases were terminated (Table 1).

Construction Industry Grievances

Grievances over an alleged violation of the provisions of a collective agreement in
the construction industry may be referred to the Board for resolution under section 126 of the
Act. As with complaints of contravention of the Act, the Board encourages voluntary
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settlement of these cases by the parties involved, with the assistance of a labour relations
officer.

In 1992-93, the Board received 1,392 applications under this section, a decrease of
6.6 percent over the previous year. The principal issues in these grievances were alleged
failure by employers to make reqmred contributions to health and welfare, pension, and
vacation funds, failure to deduct union dues, and alleged violation of the subcontractmg and
hiring arrangements in the collective agreement.

In addition to the cases received, 223 were carried over from 1991-92. Of the
total 1,615 grievances processed, 767 were disposed of, 69 were granted, 11 cases were
dismissed, 687 cases settled or were withdrawn, proceedings were adjourned sine die in 665
cases, and 183 were pendmg at March 31, 1993.

In 679, or 88.5 percent, of the 767 dispositions, voluntary settlements and
withdrawal of the grievance were obtained by labour relations officers (Table 4), and awards
. were made by the Board in 69 cases.

MISCELLANEQOUS APPLICATIONS AND COMPLAINTS
Religious Exemption

Six applications were processed under section 48 of the Act, seeking exemption for
employees from the union security provisions of collective agreements because of their
religious beliefs. Two applications were settled, one application was adjourned sine die, and
the remaining three applications were pending as of March 31, 1993.

Early Termination of Collective Agreements

Twenty-four applications were processed under section 53(3) of the Act, seeking
early termination of collective agreements. Consent was granted in 19 cases, proceedings
were terminated in one case, and four cases were pending at March 31, 1993.
Union Financial Statements

Three complaints were dealt with under section 87 of the Act, alleging failure by

trade unions to furnish members with audited financial statements of the union’s affairs.
Settlements were reached in two cases, and one case was adjourned sine die.
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Jurisdictional Disputes

Eighty-one complaints were dealt with under section 93 of the Act, involving union
work jurisdiction. An assignment of work in dispute was made by the Board in 13 cases, six
cases were dismissed, 20 cases were settled or withdrawn, 12 cases were adjourned sine die,
and 30 cases were pending at March 31, 1993,

.Determination of Employee Status

The Board dealt with 44 applications under section 108(2) of the Act, secking -
decisions on the status of individuals as employees under the Act. Thirteen cases were
settled or withdrawn by the parties in discussions with labour relations officers.
Determinations were made by the Board in four cases, in which 17 of the 42 persons in
dispute were found to be employees under the Act. Six cases were dismissed, proceedings
were adjourned sine die in eight cases, and 13 cases were pending at March 31, 1993,

Referrals by Minister of Labour

In 1992-93, the Board dealt with five cases referred by the Minister under section 109 of
the Act for opinions or questions related to the Minister’s authority to appoint a conciliation
officer under section 16 of the Act, or an arbitrator under sections 45 or 46. Two cases

were either terminated or adjourned sine die, and three cases were pending at March 31,
1993. ‘ :

One case was referred to the Board by the Minister under section 141(4) of the
Act, concerning the designations of the employee and employer agencies in a bargaining
relationship in the industrial, commercial, and institutional sector of the construction
industry. The case was pending at March 31, 1993.

Trusteeship Reports

Eight statements were filed with the Board during the year, reporting that local
unjons had been placed under trusteeship.

First Agreement Arbitration

Until January 1, 1993, under section 41 of the Act parties could first apply to the
Board for a direction to arbitrate; then, if the direction was granted, they could choose to
have the settlement arbitrated by the Board or privately by a board of arbitration. As of the

January 1, 1993 amendments, the Board no longer has the power to arbitrate first
agreements. .
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In 1992-93, the Board dealt with 54 applications for directions to settle first
agreements by arbitration. Directions were issued in 33 cases, six cases were dismissed, five

cases were settled, proceedings were adjourned sine die in eight cases, and two were pending
at March 31, 1993, '

Arbitration Provision

Three applications were made undér section 45(3) of the Act, asking the Board to
modify the arbitration provision in a collective agreement. All three applications were
granted.

Determination of Sector in the Construction Industry

Seven applications were dealt with by the Board under section 153 of the Act,
asking the Board to determine whether construction work in question was within the
- industrial, commercial, institutional sector. One case was dismissed, one case was settled,
and five cases were either adjourned sine die or pending at March 31, 1993.

Occupational Health and Safety Act

In 1992-93, the Board dealt with 136 complaints under section 50 of the
Occupational Health and Safety Act, alleging wrongful discipline or discharge for acting in
compliance with the Act. Thirty-four cases were carried over from 1991-92,

Of the total 136 cases processed, 73 were settled by the parties in discussions with
labour relations officers. One case was granted, twelve were dismissed, one case was
terminated, proceedings were adjourned sine die in 25 cases, and the remaining 24 were
pending at March 31, 1993.

Colleges Collective Bargaining Act

One complaint was dealt with under section 77 of the Colleges Collective
Bargaining Act, alleging contraventions of the Act. The case was withdrawn.

Two applications were dealt with under section 81 of the Act for decisions on the
status of individuals as employees under the Act. One case was dismissed, and the other was
pending as at March 31, 1993, :

Statistics on the cases under the Colleges Collective Bargaining Act are included in
Table 1.
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BILL 40 CASES
Combination of Bargaining Units

The Board received 33 applications under section 7 of the Act to combine
bargaining units. Two were granted, one was dismissed, one was adjourned sine die, and
eight were withdrawn. The remaining 21 were pending at year-end.

Complaints During Organizing Activities

‘The Board received 22 applications under section 92.2 of the Act, alleging
wrongful discipline or discharge of employees during organizing activities. Two were
granted, two were adjourned sine die, and 13 were withdrawn or settled. Five were pending
at March 31, 1993,

Interim Orders

Of the 19 applications for interim orders received under section 92.1 of the Act,
six were granted, three were dismissed, seven were withdrawn, and the remainder were
pending at year-end. '

Jurisdictional Disputes

The Board held nine consultations with respect to jurisdictional disputes under
section 93 of the Act. Two were granted, two were adjourned sine die, and the balance were
pending at March 31, 1993,

Ministerial References

Two questions were referred to the Board by the Minister under section 109 of the
Act involving issues other than those related to the Minister’s authority to make appointments
under sections 16, 45, or 46 of the Act. Both were pending at year-end.

Replacement Workers

Four applications regarding replacement workers under sections 73.1 or 73.2 of the
Act were received by the Board. One was dismissed, two were adjourned sine die, and one
was withdrawn.
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Sale of a Business - Building Services Contracts

One application was filed under section 64.2 of the Act, and it was granted.

Access to Property to which the Public Normally has Access

No applications were received under section 11.1 of the Act regarding access to
property to which the public normally has access for picketing or organizing purposes.



VIII COURT ACTIVITY 1992-93

During the fiscal year 1992-93, the Ontario Court of Justice (General Division)
dealt with five applications for judicial review, of which four were dismissed and one was
granted.

One application for judicial review was dismissed for delay.

Two applications to stay Board proceedings pending judicial review applications
were brought. One was refused, the other was granted by a single judge, but was
subsequently set aside by a panel of three judges. A third stay application was withdrawn.

An order compelling the attendance of the Chair, a Vice-Chair and the Registrar

before a special examiner was granted. A motion to set aside this order was heard and
reserved.

A motion to quash a summons to a Board member was granted, and a motion to
set aside that order was dismissed. Leave to appeal is pending.

Nine other applications for judicial review were pending as at year-end.

During the year under review, the Court of Appeal in five cases denied leave to
appeal a decision which had dismissed an application for judicial review.

One other application for leave to appeal a decision d1sm1ss1ng a judicial review
was pending at year-end.

An appeal of a decision upholding a Board decision was heard and reserved by the
Supreme Court of Canada.

All court decisions respecting applications involving the Board are reported in the
Board’s Monthly Reports.
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IX STATISTICAL TABLES 1992-93

The following statistics reflect the activities of the Ontario Labour Relations Board during the
fiscal year 1992-93,

Because of the number of inquiries the Board has received with respect to the impact of its
new procedures and recent amendments to the Labour Relations Act, we have included three
new tables. The first provides some approximate statistics on the volume of cases under
certain sections of the amendments, and the others, which are included for this year only,
break out disposition times for certifications and unfair labour practices applications between
January of 1993 and the end of the fiscal year.

Table 1:
Table 2:

Table 3:

Table 4:

Table 5:
.Table 6:

Table 7:
Table 8:
Table 9:
Table 10:

Table 11:

Total Applications and Complaints Received, Disposed of and Pending, Fiscal
Year 1992-93.

Applications and Complaints Received and Disposed of, Fiscal Years 1987-88
to 1992-93.

Labour Relations Officer Activity in Cases Processed, Fiscal Year 1992-93.

Labour Relations Officer Settlements in Cases Disposed of, Fiscal Year
1992-93. :

Results of Representation Votes Conducted, Fiscal Year 1992-93,
Results of Representation Votes in Cases Disposed of, Fiscal Year 1992-93.

Time Required to Process Applications and Complaints Disposed of, by Major
Type of Case, Fiscal Year 1992-93. :

Union Distribution of Certification Applications Received and Disposed of,
Fiscal Year 1992-93,

Industry Distribution of Certification Applications Received and Disposed of,
Fiscal Year 1992-93,

Size of Bargaining Units in Cerﬁﬁcaﬁon Applications Granted, Fiscal Year
1692-93, :

'Time Required to Process Certification Applications Granted, Fiscal Year

1992-93.



Table 12:
Table 13_:
Table. 14$
Table 15:

Table 16:

Table 17:

Table 18:
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Employment Status of Employees in Bargaining Units Certified, by Industry,
Fiscal Year 1992-93.

Employment Status of Employees in Bargaining Units Certified, by Umon
Fiscal Year 1992-93.

Occupational Groups in Bargaining Units Cemﬁed by Industry, Fiscal Year
1992-93

Occupational Groups in Bargaining Units Certified, by Union, Fiscal Year
1992-93.

Bill 40 Applications Recelved and Disposed of, January 1, 1993 to

- March 31, 1993,

Time Required to Process Certification Applications during January 1, 1993 to
March 31, 1993.

Time Required to Process Unfair Labour Practice Complaints during January
1, 1993 to March 31, 1993,




54

*uo|30afal B S9IRIJPU) PISSJWSLP pue PaidasTe SBM J94j0 JBYI SIIBILPUL PIIURJD ‘SII0A JSJD 1BULL Jod
*PJIBOR IY3 AQ SPBW UDIBULLISIAP B JO pajueJsb seM 3sonbad B Yoy UL SISED SEpN|duUl «

4 4 0 S 0 42 ? LT 92 £ 62 310A ¥3440 VN4
AYOM
3 4 l 0 0 b 0 - 2 9 l y NOILINYISNOJ 40 ¥OLJ3$ 40 NOILIVNIWY3L13Q
¢ h) 0 o] 0 0 £ £ £ 0 £ : ’ NOISIAQYHd NOILVYLIgYY
4 8 5 0 0 9 £E ki 9% 8 g NO1133¥IQ NOELVHLIEHY LN3W33UDY LSYId
1oV AL3dVS ONY
\ 14 s £ 0 L 2l b i8 rA11h ve 9ElL HLIV3H TYNOILVANII0 ¥IGNN INIVIdWOD
' AJNIOY ONINIVOUVE NOILONULISNOD
3 0 0. 0 0 0 0 0 l 0 l NO ¥ILSINIW WO¥d TW3dI33d
JONVAIIND
£81 699 £89 b 0 b 69 FA 2 26gl T4 Slol AYLSNANT NOTLINYLISNOD 40 TvdyII3y
YOLVYLIENY ¥0 ¥3IDI1330 NOILVITIONOD 3O
£ l 0 0 L 0 0 | § 0 S LNIWLINIOddY NO YILSINIW WOYd Tvud3day
%) g bl 4 0 9 b £ 92 -8l by SNLIVIS 33A0TdHI NO Tvd33d3Y
0% 2l b sl 0 9 £l 6% 4 6% 18 J1NdSIq WNOILDIas LNt
0 i Z ] 0 0 0 4 2 l 3 INIW3LYLS TVYIONVNIJ NOINN 30Vl
b 0 0 4] b 0 64 02 12 £ %2 LNIW334oV 3A11231700 30 NOJIVNIWYIL AT¥Y3
- LN3W33¥9Y JAILI3T100 NI NOISIAOYG
£ 1 A ] 0 0 0 Z Y 4 9 AL1¥NJ23S NOINN WOd4 NOTidW3X3
oge 091 95 6l 3 25l e 294 g 642 2sti 13V JO NOILNIAVELINOD
0 { 4 Z 0 0 0 Y t 4 g 31N23s0¥d Ol LN3SNOD
0 k) £ £ 0 } Z é ] b £l 1N0A20T TNIMYINN DNILII4SIH NOT1D3¥Ig
i €l B Z 0 0 S gl 92 £ (.74 IAIYLS WNSMYINN ONELI34SIY NOILIZHIA
0 4 i 0 0 0 0 l £ 0 £ 1NOXI07 INJMYINN 40 NOTIVHEYI33d
0 0 Y l 0 0 0 <. £ 4 S INIYLS NJMYINN 40 NOTLIVHYII3D
l 0 0 0 0 0 0 0 0 L I NOILViIQ3dIIV
(SYIJSNYHL NMOYD)
Y Z 0 0 0 g g ¢l i gl &l SLHO1Y HOSS3DINS ¥IANN ROTLVIIddY
SNLVLS Y3AOTdW3 NOWWCD
L 09 2kl 3 0 2L Y il 282 16 gt YO ¥3IACTdWI ¥OSS3JINS 4C NOLLIVEVIIAD
4 0 0 b3 0 ] S Ll Ll e -1 NGINN 3QYYL HO5$322NS 40 NOLLV¥Y1J33d
SLIHDIY SNINIVDUYE
e 9 SE 4 0 . ££ kil sl el 24 ol 40 NOILYNIWY3L 4O NOILVEYII3Q
(¥4 i g - - l 4 Ll £ - £ SLINN ONINIVOHVE 40 NOILYNIGWOD
282 18 oLi 82 - 96 605 £l Yeg BEZ 2901 SINIDY ONINIVDYYE dJO NOILVDI411¥3D
Y68 L90% 2£91 g6 9 258 £18 062 2888 201 L9y 1e3ol
€66, | 210 | P213398 | Umespylis | peteuiwdal | passiwsiq [.pejuesn | jelol | £6-2661 2661 | 18301
‘1g | auls deas |1 yiddy
YoJen 182814 | Buipuad asey Jo adAl
Butpuad paALoosy
£6-266) Jea) 189814 jo pasodsiq puo) 289

£6-2661 189\ |edSld

Buipuad pue jo pasodsiq ‘pealgosay siuejdwo) pue suonesiddy |ejo)

L aIqel



{5J49)5UBJd), UMOJD) SIYBLY JOSSIIINS JapUn suoiledlidde sapniouls

- 3 ! - - < - l 2 - - £ SNOINVTIAISIN

L L Ll - - £s 92 gl gl " - 0% 310A ¥3430 TVNId
’ J%0M

< Z £ - - L 9 £ 4 e < Si NOIL3NYLSNOD 40 ¥OLD3S 40 NOILVNIWY3LI3Q

£ £ 9 i I ¥l € S 8 - l Ll NOISIAQYd NOLIVHLIGNY

Ky 8¢ 14 £l 02 ogl 9y 9c 22 24 0e sl NOILJ3YIQ NOILVALIGYY INIW3IBDY LSdld
hel J-H L NLEL ]

- i - - - i - 3 - - - t JHL NI SRINOWS 3HL ¥3ANN LNIVIdWOD

- { £ I l 9 - - £ Z “ S 13V NOILD310¥d TVLN3WNOYIANI
13v Al3dvs

8 99 73 SS s ove 204 i} 06 £9 oLl 64y aNY HLTVIH TYNOLLYJNIJ0 UIGHN LNIVIHWOD
AJN3DY DNINIVIEYE

- - - b - l i - l - - 4 NOTLINYLSNOD NO dIISINIW WOUI TVH¥313¥
JINVAITYD

294 .74 669 695 625 P11 26E°L 06%°L 29L'L  iem (193 995 AHLSNANT NO11ONWLSNOD 30 T¥H¥333Y
YOLVHLIGYY ¥O ¥3D1440 NOILVITIONOD

L 9 L - ¥ (13 S k) 2 2 £ 9l 40 LNIWINIOGY NO Y3LSINIK WOEd TWHY¥3I3Y

£ 6% 34 65 29 vee 9 £y ¥s 8§ s9 £ SNLVLS 33A07dWI NO TvH¥3d3y

68 6l 9e 13 £ el 4 is 13 i 0% gLl Jlndsiq I¥YNOILIIAS 1¥nr

< ra g 9 ol 13 Z 4 6 S ] (31 INIWILYLS IVIINVNIA NOINN Javil

02 02 €l 42 £l £6 12 8l 9l x4 el Y6 LNIWITAOY IATLI3T1T0T 0 NOILYNIWW3L Adv3

LNIWITEOY 3FALLI3T1700 NI NOISIAOHd

[4 S 2 L 4} 8¢ v 8 S £ ¥l vy AL1YNI3S NOINN WOXJ NOILdW3X3

- i 4 b £ P - l Z ¢ 4 9 §$$300V 40 LHOIY

9L €5 604 0oL 18 ¥i9e £le 99¢g £88 18 Pi:73 gyey 10¥ 40 NOILN3AVELNOD

v b £ £ 6 0 £ 4 S § Y 6l 3LNJ350¥d Ol LN3SKOD

6 & 6 k4 L 92 6 ¢ gl - -1 b g% -~ 1NOXJ0T INJMYINN ONTL234S3Y NOILIIWIA

St 6 0z - 9% 19 113 92 2 13 69 ¥s 502 PALYLS TNAMVINA ONILDI4SI¥ NOILDIWIA

l . b I g e . £ - S - e 0L LNOXJ07 TNSHYINN 30 NOTLVEV103d

s - 9 B ki £ £ - 1 3 H S 2 INIYLS TNAMVYINN 40 NOTLVHYID3d

- i £ ‘ Z L - - - - 9 g NO31¥11Q3432V
. (SYIISNVYL NMOUD)

€l < £9 - . 8L b £l 6 - - ¥4 SLHOIY HOSSIJONS Y¥3IAKN NOLLVIINddY
. SNLVLS ¥IA0TdHI NOWWCD

Fr 3k 87l 221 »£¥l »0%7L 08 . - L82 gge 261 »L02 »l%2 2211 ¥0 ¥IA0T4WI ¥OSSIIINS 30 NOILVEVID3Q

A% £ £ £ ¥z 0 i’ £ H 1) 8 9y NOINN 3QvdL HOSS3IINS 40 NOILViVIO3d
S1HOIY

el 1ei 25l 41 602 47 22l £gl 621 491 FIAS 8eL ONINIVOUYE J0 NOTAVNIWYEL JO NOIlvdv123d

Li - - - - 33 £E - - - - €L SLINN DNINIVO¥YE 4O NOILVNISWOD

£ 886 17N 3 088 6 6eey yeR 2601 s olé g6 245y SLN3DY SNINIVDYYE JO NOILVIIJILY¥ED

9068 L70E 6642 892 pege 8271 FA1:13 0LlYy gevE 828 sgee 20081 1ejol

£6-2661 26-1661 L&6-D66L 06-6861 68-BBSL 18301 £6-2661 26-1661 16-066| 06-6B61 68-8861 19301 as8] Jo dAL

JEaj 183514 ‘30 poscdsig JOQUINN

Jea) 1838} 'paAledey JaqunN

55

€6-C661L 01 63-8861 SiEd) |BISlH

jo pasodsjq pue paaleosay siuleidwo) pue suones|ddy

¢ 9|qel



, 56
Table 3

Labour Relations Officer Activity in Cases Processed *
Fiscal Year 1992-93

Cases in Which Activity Completed

Settled
Total
‘ Cases . : Referred Sine
Type of Case Assigned TYotal Number Percent to Board Die Pending
Yotal ) 3,054 1,79 1,568 87.3 228 765 493
CERTIFICATION OF BARGAINING AGENTS 759 549 473 86.2 76 49 161
Interim certificate 56 28 27 96.4 1 1t 17
Pre-hearing application ) T4 45 37 8.2 8 7 22
Other application , 639 479 410 85.6 &9 3 129
CONTRAVENT[O“ OF ACT 800 519 440 84.8 79 113 168
REFERRAL ON EMPLOYEE STATUS ’ 22 9 9 100.0 0 7 é
REFERRAL OF CONSTRUCTION INDUSTRY GRIEVANCE 1,377 &56 589 89.8 &7 586 135
COMPLAINT UNDER OCCUPATIONAL HEALTH AND 96 63 57 90.5 6 10 23

SAFETY ACT

* Includes all cases assigned to labour relations officers, which may or may not have been disposed
of by the end of the year.

* ¥ ¥ £ %

Table 4

Labour Relations Officer Settlements in Cases Disposed of *
Fiscal Year 1992-93

Officer Settlements

) Total Percent of
Type of Case Disposed of Number Dispositions
Total : 1639 1339 81.7
CONTRAVENTION OF ACT 762 577 7.7
REFERRAL ON EMPLOYEE STATUS 23 i1 47.8
REFERRAL OF CONSTRUCTICN INDUSTRY GRIEVANCE 767 679 88.5
COMPLAINT UNDER OCCUPATIONAL HEALTH AND SAFETY ACT 87 72 82.8

* Inctudes only cases in which labour relations officers play the teading role in the processing of
the case. The figures refer to cases disposed of during the year and should not be confused with
data for the same types of cases in Table 3. Table 3 refers to new assignments of cases made to
{abour relations officers during the year which may or may not have been dispesed of by the
end of the year.
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Table 5

Results of Represehtation Votes Conducted*
Fiscal Year 1992-93

Ballots Cast

" Number
of _ Eligibte In Favour
Type of Case . Votes Employees Total of Unions
Total 146 8647 6947 4056
Certification 106 7303 5728 3558
Pre-hearing cases; Cne union 18 1,874 1,203 487
Tuo unions 28 1,744 1,442 1,380
Construction cases: One union 5 80 85 20
Two unions 3 13 S 5
Regular cases: One union 48 3,266 2,70 1,385
_ Two unions 4 326 292 281
Termination of Bargaining Rights: One union ' 39 1,260 1,143 428
Successor Employer: Two unions 1 84 76 70

* Refers to all representation votes conducted and the results counted during the fiscal year, regardiess

of whether or not the case was disposed of during the year.

* ¥ ¥ ¥ ¥

Table 6

Results of Representation Votes in Cases Disposed of *
Fiscal Year 1992-93

Ballots Cast in

Number of Votes . Eligible Votes All Ballots Cast Favour of Unions
In Votes In Votes In Votes
Appl. Appl.
Type of Case Total Won Lost Total Won Lost Total Won Lost Total Won Lost
Total 128 84 44 6913 4376 2337 5529 3382 2147 3165 2396 769
Certification 85 48 37 5525 3282 2243 4270 2208 2062 2656 1931 725
Pre-hearing cases _
Gne union 18 10 8 1,780 942 838 1,114 331 783 507 261 246
Two unions 24 19 5 1,635 1,479 156 1,322 1,183 139 1,270 1,155 115
Construction cases
One union 1 0 1 43 0 43 &0 0 60 11 0 11
Two unions 1 1 0 5 ) 0 S 5 0 5 5 ]
Regular cases
One union 39 16 23 1,874 668 1,206 1,595 515 1,080 689 336 353
Two unions 2 2 0 188 188 1] 174 174 ] 174 174 0
Termination -
One union 42 35 7 1,504 1,210 94 1,183 1,098 85 439 395 44
Successor Employer
Two unions 1 1 0 84 84 0 76 76 0 70 70 0

* Refers to final reprESentation'votes conducted in cases disposed of during the fiscal year. This table should not
be confused with Table 5 which refers to all representation votes conducted during the year regardless of whether

or not the case was disposed of during the year.
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Time Required to Process Applications and Complaints Disposed of,
by Major Type of Case, Fiscal Year 1992-93

Certification Section 91 Section 126 ALl Other
All Cases . Cases Cases Cases Cases

Cumu- Cumnu- : Cumu- Cumu- Cumu-
Time Taken Dispo- lative Dispo- lative Dispo- lative Dispo- tative Dispo- lative
(Calendar Days) sitions Percent sitions Percent sitions Percent sitions  Percent sitions Percent
Total 2902 100.0 743 106.0 762 160.0 767 100.0 &30 100.0
Under 8 days ....... 213 7.3 1% 1.9 75 9.8 9% 12.3 30 4.8
8-14 days .......... 4438 22.8 42 7.5 59 17.6 307 52.3 40 11.1
15-21 days cecuceans 478 39.2 216 36.6 a3 28.5 97 66.9 82 241
22-28 days ......... 266 4B.4 118 52.5 62 36.6 35 69.5 - | 32.2
29-35 days ......... 170 54.3 37 57.5 70 45.8 23 72.5 49 38.6
3642 dAYS viinennnn 145 5.3 31 61.6 54 52.9 22 5.4 38 44.6
43-49 days ...... 101 62.7 33 66.1 21 55.6 23 78.4 24 (8.4
50-56 days ......... 97 66.1 42 .7 24 58.8 " 79.8 20 51.6
57-63 days ..... 86 69.1 24 5.0 22 61.7 17 82.0 23 55.2
64-70 days ......... 61 71.2 19 77.5 20 64.3 5 82.7 17 57.9
71-77 days .ecceene. 50 72.9 10 78.9 18 66.7 5 83.3 17 60.6
78-B4 days ......u.- 38 74.2 8 79.9 10 68.0 7 84.2 13 62.7
85-91 days ......... 57 76.2 19 B2.5 n 69.4 i1 85.7 16 65.2
92-98 days ...... A 7.7 7 83.4 14 71.3 8 856.7 15 67.6
99-105 days ........ 34 78.8 . - & 84.0 16 3.4 k] 87.1 1" 69.4
166-126 days ....... 92 82./6 13 85.7 I 77.4 20 89.7 28 73.8
127-147 days ....... 58 84.0 10 87.1 25 80.7 7 90.6 16 76.3
148-168 days ....... 55 85.9 3 88.8 23 83.7 9 91.8 10 77.9
Over 168 days ...... - 409 100.0 83 100.0 124 104.0 63 100.0 139 100.0
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Table 8

Union Distribufion of Certification Applications Received and Disposed of
Fiscal Year 1992-93 o

Number of Applications Disposed of

Number of
Applications Certi- Dismis- With-
Union Received Total fied sed** drawn***
All Unions ) ) . 824 743 509 96 138
CLC Affiliates * 385 355 249 50 56
AUTO WORKERS é 4 4 0 0
BAKERY AND TOBACCO WORKERS 5 6 4 2 1]
BREWERY AND SOFT DRINK WORKERS 3 4 3 [ 1
CANADIAN AUTO MORKERS ' 25 21 14 5 2
CANADIAN PAPERWORKERS 20 13 1 0 F4
CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE) 56 47 34 5 B8
CLC DIRECTLY CHARTERED 0 1 0 1 1]
CLOTHING AND TEXTILE WORKERS 2 2 2 o 4]
COMMUNTCATIONS-ELECTRICAL WKRS. 1 2 1 1 o
ELECTRICAL WORKERS (UE) 1 2 2 ¢ o
ELEVATORS CONSTRUCTORS 1 0 0 0 1]
ENERGY AND CHEMICAL WORKERS B 9 é 1 2
FOOD AND COMMERCIAL WORKERS 49 50 36 1 13
GLASS, POTTERY AND PLASTIC WKRS. 3 3 3 0 0
GRAPHIC COMMUNICATION UNION 3 3 1 2 0
HOTEL EMPLOYEES 8 7 4 2 1
INTERNATIONAL WOODWORKERS OF AMERICA 2 3 2 1 0
IWA - CANADA 12 1" 7 3 1
LADIES GARMENT WORKERS S 5 5 0 1
MACHINISTS é é 2 2 2
NEWSPAPER GUILD 1 0 0 0 0
OFFICE AND PROFESSIONAL EMPLOYEES 16 14 5 3 [
ONTARIO PUBLIC SERVICE EMPLOYEES 22 17 16 1 0
RAILWAY, TRANSPORT AND GENERAL WORKERS 3 - 3 1 2 0
RETAIL WHOLESALE EMPLOYEES 38 38 26 8 4
SERVICE EMPLOYEES INTERNATIONAL 40 40 32 3 5
THEATRICAL STAGE EMPLOYEES 2 3 2 0 1
TRANSIT UNION (INTL.) 1 0 0 0 1]
TYPOGRAPHICAL UNION : 2 3 2 0 0
UNITED STEELWORKERS 39 34 22 S 6
UNITED TEXTILE WORKERS 5 4 1 2 1
Non-CLC Affiliates 439 388 260 46 82
ALLJED HEALTH PROFESSIONALS . 2 1 1 0 0
ASBESTOS WORKERS ' & 3 2 ] 1
BRICKLAYERS INTERNATIONAL 32 18 10 5 3
CANADIAN OPERATING ENGINEERS 1 1 0 0 1
CANADIAN SECURITY UNION 40 41 37 1 3
CARPENTERS - 34 32 15 6 11
CHRISTIAN LABOUR ASSOCIATION 17 17 " 2 4
ELECTRICAL WORKERS (IBEW) 29 k| 12 4 15
INDEPENDENT LOCAL UNION 22 19 11 2 &
INTERNATIONAL OPERATING ENGINEERS 45 44 32 3 9
LABOURERS &3 74 46 12 16
ONTARIO ENGLISH CATHOLIC TEACHERS 4 3 3 0 Q
ONTARIO NURSES ASSOCIATION 20 9 9 0 0
ONTARIO PUBLIC SCHOOL TEACHERS 10 10 8 i 1
PAINTERS 12 1 9 1 1
PLANT GUARD WCRKERS 9 1 7 2 2
PLASTERERS 1 1 1 0 0
PLUMBERS 14 10 8 0 2
PRACTICAL NURSES FEDERATION OF ONTARIO 8 9 7 2 g
SHEET METAL WORKERS 4 5 4 0 1
STRUCTURAL IRON WORKERS 12 10 4 3 3
TEAMSTERS : : 33 27 22 2 3
TRANSIT UNION (CANADIAN) ' 3 1 1 0 0

*Canadian Labour Congress. ** Includes cases that were terminated. ***Includes cases that were settled.
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Table 9

Industry Distribution of Certification Applications Received and Disposed of
Fiscal Year 1992-93 '

Number of Applications Disposed of

Number of

Applications Certi- Dismis- With-
Industry Received Total fied sed*  drawn**
All Industries 824 743 509 96 138
Marwfacturing 115 m s 21 15
CHEMICALS 8 7 5 1 1
CLOTHING 3 3 2 0 i
ELECTRICAL PRODUCTS [ 4 2 2 0
FABRICATED METALS 5 3 1 1 1
FOOD, BEVERAGES 23 25 18 2 5
FURNITURE, FIXTURES 2 2 1] 1 ]
MACHINERY 2 2 2 1 0
NON-METALLIC MINERALS 2 2 i 1 0
PAPER ' 7 7 6 0 1
PETROLEUM, COAL 2 2 0 (1} 2
PRIMARY METALS 2 S 4 1 0
PRINTING, PUBLISHING 4 5 3 2 0
RUBBER, PLASTICS 6 5 o4 1 0
TEXTILES 1 1 1 1] 0
TOBACCO PRODUCTS 2 3 1 2 0
TRANSPORTATION EQUIPMENT 13 10 7 2 1
WooD 7 é 2 4 ]
OTHER MANUFACTURING 20 18 15 0 3
Non-Manufacturing 709 632 434 75 123
ACCOMMODATION, FOOD SERVICES 25 25 17 & 2
CONSTRUCTION ) 223 202 113 31 58
EDUCATION, RELATED SERVICES Se 46 33 6 7
ELECTRIC, GAS, WATER 5 8 5 2 1
FINANCE, INSURANCE CARRIERS 1 1 1 0 1]
HEALTH, WELFARE SERVICES 149 125 102 7 16
LOCAL GOVERNMENT 20 16 10 4 2
MANAGEMENT SERVICES 1 1 1 0 0
MINING, QUARRYING 3 3 2 1 v}
PERSONAL SERVICES 4 3 2 0 1
REAL ESTATE, INSURANCE AGENCIES . 12 ? 8 0 1
RECREATIONAL SERVICES 4 4 3 0 1
RETAIL TRADE 42 50 37 4 9
STORAGE 2 1 1 0 0
TRANSPORTATION . 20 17 6 5 6
WHOLESALE TRADE 15 - 10 9 1 0
OTHER SERVICES 131 111 84 8 19

* Includes cases that were terminated.
** Includes cases that were settled.



61

Table 10

Size of Bargaining Units in Certification Applications Granted
Fiscal Year 1992-93

Total Construction** Non-Construction

Number  Number Number  Number Number  Number

of Appli- of Em- of Appli- = of €m~ of Appli- of Em-

Employee Size* cations ployees cations ployees cations ployees

Total 509 14,832 1M 837 398 13,995
2-9 employees 227 1,078 92 383 135 695 -

10-19 employees 97 1,338 12 150 85 1,188

20-39 employees 78 2,203 5 132 3 2,0

40-99 employees ’ 69 3,990 2 172 67 3,818

100-199 employees 30 4,418 ] 0 30 4,418

200-499 employees 8 1,805 0 4 8 1,805

500 employees or more Q 0 0 0 0 0

* Refers to the totat number of employees in one or more bargaining units
certified in an apptication. A total of 530 bargaining units were
certified in the 509 applications in which certification was granted.

** Refers to cases processed under the construction industry provisions of the
Act. This figure should not be confused with the figure in Table 9, which
includes all applications involving construction employers whether processed
under the construction industry provisions of the Act or not.

* ¥ ¥ X ®

Table 11

Time Required to Process Certification Applications Granted *
Fiscal Year 1992-93

Total Certified Non-Construction Construction
Calendar Days )
{including adjournments - .Cumnulative Cumulative Cumulative
requested by the parties) Number = Percent Number  Percent Number Percent
. Total 509 100.0 398 100.0 111 100.0
Under 8 days ....... eaeeen [\ 0.0 0 0.0 0 0.0
B-14 days -..ccvvnivnnnnae. 13 2.6 13 3.3 0 6.0
15-21 days ....... easssnen 181 38.1 156 42.5 25 22.5
22-28 days ......ia... P 95 56.8 83 63.3 12 33.3
29-35 days ...... P 25 61.7 16 67.3 9 41.4
36-42 days ........ ceaaan . 22 66.0 15 71.1 7 &7.7
43-49 days ..c.cciicnanaaa. 21 70.1 13 T4.4 8 55.0
50-56 days ....cicannan 22 74.5 18 78.9 & 58.6
57-63 days .......... weesne 16 7.6 10 . B81.4 6 64.0
64-T70 days ........ 13 80.2 11 84.2 2 65.8
T1-77 days «cccuccacccnnans b 81.9 7 85.9 2 67.6
78-B4 days .......... 6 83.1 4 86.9 2 69.4
85-91 days ...cnenieenanns 9 B84 .9 4 87.9 5 73.9
92-98 days cccereenecaann . & 85.7 3 88.7 1 74.8
99-105 days wvceeccccnnnnns 2 86.1 2 89.2 Q 74.8
106-126 days ....... 7 87.4 6 90.7 1 5.7
127-147 days ceevvinvnnnn.. -7 88.8 3 1.5 4 79.3
148-168 days ....cinniaaann 12 91.2 7 93.2 5 83.8
Over 168 days ...cceaunuans 45 100.0 27 100.0 18 100.0

* Refers only to applications in which certification wWas granted. This table should net
be confused with Table 7 which refers to all certification applications disposed of
during the year regardiess of the method of dispesition.
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Table 12

Employment Status of Employees in Bargaining Units Certified by Industry
Fiscal Year 1992-93

All Employees

Full-time & No Exclusion

Industry ALl Units Full-time Part-time Part-time Specified
Number Empls. Number Empls. Number Empls, Number Empls. Number Empls.
ALl Industries i 530 14,820 97 3,408 38 1,437 38 1,180 357 8,795
Manufacturing 76 3,036 24 986 3 67 7 130 42 - 1,853
FOOD, BEVERAGES 18 447 5 161 3 67 0 0 10 219
TOBACCO PRODUCTS 1 3 0 0 Y 0 1 3 ¢ 0
RUBBER, PLASTICS 4 89 1 23 ¢ 0 1 20 2 46
TEXTILES 1 3 1 3 ¢ 0 0 0 o 0
CLOTHING 2 41 0 0 0 L] 1 5 1 36
WOCO 2 66 1 36 0 1] Q 0 1 3¢
FURNITURE, FIXTURES 1 41 0 0 0 0 0 0 1 41
PAPER 6 648 1 45 0 ] 0 0 5 603
PRINTING, PUBLISHING 3 103 1 89 0 0 0 0 2 14
PRIMARY METALS 4 232 3 220 0 0 0 0 1 12
FABRICATED METALS 1 54 0] 0 0 ] 0 0 1 54
MACHINERY 2 86 2 86 0 0 0 6 0 0
TRANSPORTATION EGUIPMENT 7 191 2 37 0 0 3 83 2 66
ELECTRICAL PRODUCTS 2 52 0 0 0 0 1] 6 2 52
NON-METALLIC MINERALS 1 7 0 0 - 0 0 0 o 1 7
CHEMICALS 5 60 1 5 ¢ 0 1 14 3 41
OTHER MANUFACTURING 16 as85 [ 253 ¢ 0 0 o 10 632
Hon-Manufacturing 454 11,784 B 2,422 35 1,370 31 1,050 315 6,942
MINING, QUARRYING 2 218 0 0 ] o 1 216 1 C 2
TRANSPORTATION 6 321 0 0 0 0 0 Q é 321
STORAGE 1. 13 ] 0 0 o 0 0 1 13
ELECTRIC, GAS, WATER 5 81 0 0 0 0 3 65 2 16
WHOLESALE TRADE b 176 2 114 0 ¢ 1 9 é 53
RETAIL TRADE 40 2,541 15 505 5 319 1 32 i? 1,685
FINANCE, INSURANCE CARRIERS 1 21 ] v} ] 0 0 1] 1 21
REAL ESTATE, INSURANCE AGENCIES 8 101 1 10 ] 0. 17 é 84
EDUCATION, RELATED SERVICES 36 1,877 5 103 6 465 2 216 23 1,093
HEALTH, WELFARE SERVICES 111 2,828 30 1,016 20 562 8 98 53 1,152
RECREATIONAL SERVICES 3 27 1. 1é 0 0 0 0 2 1
MANAGEMENT SERVICES 1 3 0 0 0 0 0 0 1 3
PERSONAL SERVICES 2 25 0 0 0 0 1 8 i 17
ACCOMMODATION, FOOD SERVICES 18 565 2 b 1 2 1 S6 14 463
LOCAL GOVERNMENT 11 131 4 56 1 2 5 63 L] 10
CONSTRUCTION 114 835 0 0 ¢ 0 0 0 114 835
OTHER SERVICES 8 2,021 13 558 2 20 7 280 64 1,163
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Table 17

Disposed of under Bill 40
(January 1, 1993, to March 31, 1993)

- Time Lapse of Certification Applications,

4th QUARTER 1992-93

4th QUARTER 1991-92

Time Taken Number Cumila-{ Number Cumula-
{In Calendar Days) Disposed % tive ¥ | Disposed Z tive %
TOTAL 197 100.0 - 211 100.0 -
Under 8 days 6 3.0 3.0 4 1.9 1.9
8- 1 ........ 1 0.5 3.6 13 6.2 8.1
15 - 21 ceveiinnaenes 54 27.4 31.0 26 12.3 20.4
22 - 2B iiiiininannns 39 19.8 50.8 38 18.0 38.4
29 - 35 ciiiiiiiann. . " 5.6 56.3 24 11.4 49.8
36 - 42 ceniininaeenn 15 7.6 64.0 7 3.3 53.1
43 - 49 eiiiiinnninn 13 6.6 70.6 6 2.8 55.¢
50 ~ 56 ciianiniinnnn 9 4.6 75.1 1" 5.2 61.1
ST - 63 cevnennennnnn 4 2.0 77.2 10 4.7 65.9
64 - 70 tienniniaaan 3- 1.5 78.7 5 2.4 68.2
TV 77 viennnnnn ] 2.5 81.2 8 3.8 72.0
T8 - B4 vuvennnnnnan. 0 0.0 81.2 5 2.4 744
85 - 91 i ] 1.5 82.7 3 3.8 78.2
92 - 98 iiieiiiiiaan 1 0.5 83.2 1 0.5 78.7
99 - 105 covninrnnnns 0 0.0 83.2 6 2.8 81.5
106 - 126 civevnnnnn. 2 1.0 84.3 é 2.8 84.4
127 - 147 ceiennnn... 3 1.5 85.8 t 0.5 84.8
148 - 168 .....iean.. 3 1.5 87.3 2 0.9 85.8
169 days and over ... 25 12.7 100.0 30 14.2 106.0
* % ¥ ¥ ¥
Table 18
Time Lapse of Section 91 Complaints,
Disposed of under Bill 40
(January 1, 1993, to March 31, 1993)
4th QUARTER 1992-93 4th QUARTER 1991-92
Time Lapse From Date
Of Application Number Cumula-| Number Cumula-
{Iin Calendar Days) Disposed % tive ¥ | Disposed’ % tive X
TOTAL 213 100.0 - 196 100.0 -
Under 8 days 15 7.0 7.0 1% 5.6 5.6
B- 1M ciiaiiiaa, 18 8.5 15.5 9 4.6 10.2
15 - 21 i 35 16.4 3.9 14 7.1 17.3
22 - 28 i 26 12.2 44.1 1 5.6 23.0
29 - 35 e 11 5.2 49.3 18 9.2 3241
36 - 42 tiiiiiiinines 14 6.6 55.9 22 11.2 43.4
43 - 49 L.l 4 1.9 57.7 i3 6.6 560.0
S50 - 56 iaiiiiiinnnn 4 1.9 59.6 13 6.6 56.6
57 - 63 L 5 2.3 62.0 12 6.1 62.8
64 - 70 ............. 6 2.8 64.8 7 3.6 66.3
[ TR . 2 0.9 65.7 5 2.6 68.9
78 - 84 i, 4 1.9 67.6 0 0.0 68.9
85 - 91 iiiiiiiaan 2 0.9 68.5 3 1.5 70.4
92 - 98 iiieiieiann 6 2.8 1.4 2 1.0 71.4
99 - 105 ..ieea.s 6 2.8 4.2 2 1.0 72.4
106 - 126 i 7 3.3 7.5 7 3.6 76.0
127 - 147 e 8 3.8 81.2 2 1.0 77.0
148 - 168 ..ol 5 2.3 83.6 7 3.6 B0.6
35 16.4 100.0 28 19.4 100.0
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X CASELOAD 1993-94

In fiscal year 1993-94, the Board received a total of 4,525 applications and
complaints, an increase of 17.9 percent from the intake of 3,837 cases in 1992-93. Of the
three major categories of cases that are brought to the Board under the Act, applications for
certification of trade unions as bargaining agents increased by 41.5 percent over last year,
contraventions of the Act increased by 22.2 percent, and referrals of grievances under
construction industry collective agreements decreased by 2.0 percent. The total of all other
types of cases increased by 24.1 percent. (Tables 1 and 2).

In addition to the cases received, 894 were carried over from the previous year for a
total caseload of 5,419 in 1993-94. Of the total caseload, 3,287, or 60.6 percent, were
disposed of during the year; proceedings in 1,014 were adjourned sine die* (without a fixed
date for further action) at the request of the parties; and 1,118 were pending in various
stages of processing at March 31, 1994,

The total number of cases processed during the year produced an average workload
of 271 cases for the Board’s full-time chair and vice-chairs, and the total disposition
represented an average output of 164 cases.

Labour Relations Officer Activity

In 1993-94, the Board’s labour relations officers were assigned a total of 3,523 cases
to help the parties settle differences between them without the necessity of formal litigation -
before the Board. The assignments comprised 65.0 percent of the Board’s total caseload, and
included 1,107 certification applications, 14 cases concerning the status of individuals as
employees under the Act, 955 complaints of alleged contravention of the Act, 1,356
grievances under construction industry collective agreements, and 89 complaints under the
Occupational Health and Safety Act. (Table 3). '

The labour relations officers completed activity in 2,213 of the assignments,
obtaining settlements in 1,931, or 87.3 percent. They referred 282 cases to the Board for
decisions; proceedings were adjourned sine die in 778 cases; and settlement efforts were
continuing in the remaining 532 cases as of March 31, 1994. Labour relations officers were
also successful in having hearings waived by the parties in 931, or 84.1 percent, of 1,107
certification applications assigned for this purpose.

*The Board regards sine die cases as disposed of, although they are kept on docket for one
year.
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Representation Votes

In 1993-94, the Board’s returning officers conducted a total of 160 representation
votes among employees in one or more bargaining units. Of the 160 votes conducted, 125
involved certification applications, 32 were held in applications for termination of existing.
bargaining rights, and three were taken in successor employer applications. (Table 5).

Of the certification votes, 82 involved a single union on the ballot, and 43 involved
two unions.

A total of 12,443 employees were eligible to vote in the 160 elections that were
conducted, of whom 9,357, or 75.2 percent, cast ballots. Of those who participated, 59.1
percent voted in favour of union representation. In the 82 elections that involved a single
union, 71.6 percent of the eligible voters cast ballots, with 48.0 percent of the participants
voting for union representation.

In the 32 votes held in applications for termination of bargaining rights, 79.6 percent
of the eligible voters cast ballots, with only 19.3 percent of those who participated voting for
the incumbent unions, _

Final Offer Votes

In addition to taking votes ordered in-its cases, the Board’s Registrar was requested
by the Minister to conduct votes among employees on employers’ last offer for settlement of
a collective agreement dispute under section 40(1) of the Act. Although the Board is not
responsible for the administration of votes under that section, the Board’s Registrar and field
staff are used to conduct these votes because of their expertise and experience in conducting
representation votes under the Act.

Of the 18 requests dealt with by the Board during the fiscal year, four cases were
granted, six cases were dismissed, settlements were reached in eight cases before a vote was
taken, and votes were conducted in 10 situations.

In the 10 votes held, employees accepted the employer’s offer in four cases by 102
votes in favour to 74 against, and rejected the offer in 6 cases by 396 votes against to 210 in
favour.

Hearings
The Board held a total of 2,310 hearings and continuation of hearings in 1,077, or

19.9 percent, of the 5,419 cases processed during the fiscal year. Six hundred and seventy-
six (676) hearings and continuations of hearings in 354 cases were conducted by a vice-chair
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sitting alone, compared with 178 hearings and continuation of hearings in 100 cases in
1992-93.

Processing Time

Table 7 provides statistics on the time taken by the Board to process the 3,287 cases
disposed of in 1993-94. Information is shown separately for the three major categories of
cases handled by the Board - certification applications, complaints of contravention of the
Act, and referrals of grievances under construction industry collective agreements - and for
the other categories combined. :

A median of 26 days was taken to proceed from filing to disposition for 3,287
cases that were completed in 1993-94, compared with 30 days in 1992-93; certification
applications were processed in a median of 24 days, compared with 27 days in 1992-93;
complaints of contravention of the Act took 33 days, compared with 39 days in 1992-93; and
referrals of construction industry grievances required 15 days as in 1992-93. The median
time for the total of all other cases decreased to 48 days from 53 in 1992-93.

Seventy-nine point four percent (79.4) of all dispositions were accomplished in 84
days (3 months) or less, compared with 85.0 percent for certification applications, 74.4
percent for complaints of contravention of the Act, 84.4 percent for referrals of construction
industry grievances, and 69.6 percent for the total of all other types of cases. The number of
cases requiring more than 168 days (6 months) to complete decreased to 372 from 409 in
1992-93. ‘

Certification of Bargaining Agents

In 1993-94, the Board received 1,166 applications for certification of trade unions as
bargaining agents of employees, an increase of 41.5 percent from 1992-93 (Tables 1 and 2).

The applications for certification of trade unions were filed by 84 trade unions,
including 15 employee associations. Fourteen of the unions, each with more than 25
applications, accounted for 76.1 percent of the total filings: United Steelworkers (127 cases),
Labourers (118 cases), Plant Guard Workers (100 cases), Canadian Security Union (88
cases), Public Employees (CUPE) (72 cases), Canadian Auto Workers (64), Intl. Operating
Engineers (60 cases), Food and Commercial Workers (58 cases), Teamsters (44 cases),
Ontario Public Service Employees (38 cases), Christian Labour Association (31 cases), -
Service Employees Intl. (31 cases), Electrical Workers (IBEW) (29 cases), and Carpenters
(27 cases). In contrast, 17.8 percent of the unions filed fewer than 5 applications each.,
These unions together accounted for 2.6 percent of the total certification filings. (Table 8).

Table 9 gives the industrial distribution of the certification applications received and
disposed of during the year. Non-manufacturing industries accounted for 88.1 percent of the
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applications received, concentrated in construction (186 cases), health and welfare services
(134 cases) and other services (429 cases). These three groups comprised 72.9 percent of
the total non-manufacturing applications. Of the 139 applications involving establishments in
manufacturing industries, 42.4 percent were in three groups: transportation equipment (26
cases), food and beverage (22 cases), and wood (11). :

In addition to the applications received, 232 cases were carried over from last year,
making a total certification caseload of 1,398 in 1993-94. Of the total caseload, 1,135 were
disposed of, proceedings were adjourned sine die in 76 cases, and 187 cases were pending as
of March 31, 1994. Of the 1,135 dispositions, certification was granted in 829 cases,
including 69 in which interim certificates were issued under section 6(2) of the Act, and five
that were certified under Section 9.2; 102 cases were dismissed; and 204 cases were settled
or withdrawn. The certified cases represented 73.0 percent of the total dispositions. (Table
1). T

/

S
Of the 931 applications that were either certified or dismissed, final decisions in 136
cases were based on the results of representation votes. Of the 136 votes conducted, 93
involved a single union on the ballot, and 43 were held between two unions. Applicants won
in 74 of the votes and lost in the other 62. (Table 6).

A total of 9,402 employees were eligible to vote in the 136 elections, of whom
9,128, or 97.1 percent, cast ballots. In the 74 votes that were won and resulted in
certification, 4,845, or 91.7 percent, of the 5,284 employees eligible to vote cast ballots, and
of these voters 3,470, or 71.6 percent, favoured union representation. In the 62 elections that
were lost and resulted in dismissals, 4,283 employees participated, and, of these, 48 percent
voted for union representation.

Size and Composition of Bargaining Units: Small units continued to be the
_predominant pattern of union organizing efforts through the certification process in 1993-94.
The average size of the bargaining units in the 829 applications that were certified was 31
employees, compared with 29 employees in 1992-93. Units in construction certifications
averaged seven employees, the same as in 1992-1993; and in non-construction certifications
they averaged 35 employees, the same as in 1992-93. Eighty-two (82) percent of the total
certifications involved units of fewer than 40 employees, and 46.2 percent applied to units of
fewer than 10 employees. The total
number of employees covered by the certification applications granted increased to 25,798
from 14,832 in 1992-93. (Table 10).

Of the employees covered by the applications certified, 2,230, or 8.6 percent, were
in bargaining units that comprised full-time employees or in units that excluded employees
working 24 hours or less a week. Units composed of employees working 24 hours or less a
week accounted for 1,212 employees, found mostly in health and welfare services, and
education and related services. Full-time and part-time employees were represented in units
covering 22,356 employees, including units that did not specifically exclude employees
working 24 hours or less a week. (Tables 12 and 13).
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Seventy-four point three percent (74.3) of the employees, or 19,168 were employed
in production, service and related occupations; and 1,833 were in office, clerical and
technical occupations - mainly in education and related services. Professional employees,
found mostly in health and welfare services and education and related services, accounted for
2,089 employees; a small number, 142 employees, were in sales classifications; and 2,566
were in units that included employees in two or more classifications. (Tables 14 and 15).

Disposition Time: A median time of 22 calendar days was required to complete the
829 certification applications granted from receipt to disposition. For non-construction
certifications, the median time was 22 days, and for construction certifications the medlan
time was 43 days. (Table 11).

Eighty-eight percent (88.0) of the 829 certification applications granted were disposed of
in 84 days (3 months) or less, 80.0 percent took 56 days (2 months) or less, 64.4 percent
required 28 days (one month) or less, and 45.8 percent were processed in 21 days (three
weeks) or less. Fifty-five cases required longer than 168 days (six months) to process,
compared with 45 cases in 1992-93. (Table 11).

Termination of Bargaining Rights

In 1993-94, the Board received 110 applications under sections 58, 60, 61, 62 and
125 of the Act, seeking termination of the bargaining rights of trade unions. In addition, 24
cases were carried over from 1992-93,

Of the total cases processed, bargaining rights were terminated in 53 cases, 25 cases
were dismissed, one case was terminated, 28 cases were withdrawn or settled, proceedings
were adjourned sine die in 11 cases, and 16 cases were pending at March 31, 1994.

Unidns lost the right to represent 2,004 employees in the 53 cases in which
termination was granted, but retained bargaining rights for 518 employees in the 26 cases
that were either dismissed or withdrawn.

Of the 78 cases that were either granted or dismissed, dispositions in 31 were based
on the results of representation votes. A total of 1,625 employees were eligible to vote in the
31 elections that were held, of whom 1,290, or 79.4 percent, cast ballots. Of those who cast
ballots, 244 voted for continued representation by unions and 1,046 voted against. (Table 6).

Declaration of Successor Trade Union

In 1993-94, the Board dealt with 213 applications for declarations under section 63
of the Act concerning the bargaining rights of successor trade unions resulting from a union
merger or transfer of jurisdiction, compared to 19 in 1992-93.
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Afﬁﬁnative declarations were issued by the Board in five cases, one case was
dismissed, two cases were withdrawn or settled, with 205 cases pending at March 31, 1994,

Declaration of Successor or Common Employer

In 1993-94, the Board dealt with 373 applications for declarations under section 64
of the Act concerning the bargaining rights of trade unions of a successor employer resulting
from a sale of a business, or for declarations under section 1(4) to treat two companies as
one employer. The two types of requests are often made in a single application.

Affirmative declarations were issued by the Board in 33 cases, 128 cases were
settled, three cases were withdrawn by the parties, 13 cases were dismissed, one case was
terminated, proceedings were adjourned sine die in 68 cases, and 127 cases were pending at
March 31, 1994,

Accreditation of Employer Organizations

One application was processed under sections 127 through 129 of the Act for
accreditation of an employer organization as bargaining agent of employers in the
construction industry. This case was adjourned sine die.

Declaration and Direction of Unlawful Strike

No application seeking a declaration under section 94 regarding an alleged unlawful
strike by employees in the construction industry was processed by the Board.

Eleven applications were dealt with seeking directions under section 94 regarding
aileged unlawful strikes by employees in non-construction industries. A direction was issued
in one case, one case was dismissed, one case was settled, four cases were withdrawn, and
four cases were adjourned sine die.

Fifteen applications seeking directions under section 137 of the Act against alleged
unlawful strikes by construction workers were received. One case was dismissed, nine were
withdrawn, proceedings were adjourned sine die in two cases, and three cases were pending
at March 31, 1994.

Declaration and Direction of Unlawful Lock-out

No applications seeking a declaration under section 95 of the Act regarding an
alleged unlawful lock-out by construction employers were processed in 1993-94.
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Four applications were processed seeking a direction under section 95 of the Act
regarding an alleged unlawful lock-out by non-construction employers. All four cases were
settled. ‘

Consent to Prosecute

In 1993-94, the Board dealt with two applications under section 103 of the Act
requesting consent to institute prosecution in court against unions and employers for alleged
commission of offences under the Act. Both cases were pending at March 31, 1994.

Complaints of Contravention of Act

Complaints alleging contravention of the Act may be filed with the Board under
section 91 of the Act. In handling these cases, the Board emphasizes voluntary settlements by
the parties involved, with the assistance of a labour relations officer.

In 1993-94, the Board received 1,067 complaints under this section. In complaints
against employers, the principal charges were alleged illegal discharge of or discrimination
against employees for union activity in violation of section 65 and 67 of the Act, illegal
changes in wages and working conditions contrary to section 81, and failure to bargain in-
good faith under section 15. These charges were made mostly in connection with applications
for certification. The principal charge against trade unions was alleged failure to represent
employees fairly in grievances against their employer.

In addition to the complaints received, 230 cases were carried over from 1992-93,
Of the 1,297 cases processed, 856 were disposed of, proceedings were adjourned sine die in
160 cases, and 281 cases were pending at March 31, 1994,

In 624, or 72.9 percent, of the 856 dispositions, voluntary settlements and
withdrawals of the complaint were secured by labour relations officers (Table 4). Remedial
orders were issued by the Board in 50 cases, 156 cases were dismissed, 625 cases were
settled, 22 cases were withdrawn, and three cases were terminated (Table 1).

Construction Industry Grievances

Grievances over an alleged violation of the provisions of a collective agreement in
the construction industry may be referred to the Board for resolution under section 126 of the
Act. As with complaints of contravention of the Act, the Board encourages voluntary .
settlement of these cases by the parties involved, with the assistance of a labour relations
officer. -
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In 1993-94, the Board received 1,364 applications under this section, a decrease of 2
percent over the previous year. The principal issues in these grievances were alleged failure
by employers to make required contributions to health and welfare, pension, and vacation
funds, failure to deduct union dues, and alleged violation of the subcontracting and hiring
arrangements in the collective agreement.

In addition to the cases received, 183 were carried over from 1992-93. Of the total
1,547 grievances processed, 723 were disposed of, 72 were granted, 14 cases were
dismissed, 633 cases were settled, four cases were withdrawn, proceedings were adjourned
sine die in 634 cases, and 190 were pending at March 31, 1994.

In 631, or 87.3 percent, of the 723 dispositions, voluntary settlements and

withdrawal of the grievance were obtained by labour relations officers (Table 4), and awards
were made by the Board in 72 cases.

MISCELLANEOUS APPLICATIONS AND COMPLAINTS

Right of Access

In 1993-94, six applications were dealt with under section 11 of the Act, in which
the union sought access to the employer’s property. One case was dismissed, three were
withdrawn, and two cases were pending at March 31, 1994.
Religious Exemption

Seven applications were processed under section 48 of the Act, seeking exemption
for employees from the union security provisions of collective agreements because of their
religious beliefs. Three applications were settled, two cases were dismissed, one was
adjourned sine die, and the remaining case was pending at March 31, 1994.
Early Termination of Collective Agreements

Twenty-four applications were processed under section 53(3) of the Act, seeking
early termination of collective agreements. Consent was granted in 23 cases, and one case -
was pending at March 31, 1994.

Union Financial Statements

Two complaints were dealt with under section 87 of the Act, alleging failure by
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trade unions to furnish members with audited financial statements of the union’s affairs. A
settlement was reached in one case, and the remaining case was dismissed.

Jurisdictional Disputes

Sixty-eight complaints were dealt with under section 93 of the Act, involving union
work jurisdiction. An assignment of work in dispute was made by the Board in 14 cases,
nine cases were dismissed, nine cases were settled or withdrawn, one case was terminated,
eight cases were adjourned sine die, and 27 cases were pending at March 31, 1994.

Determination of Employee Status

The Board dealt with 38 applications under section 108(2) of the Act, seeking
decisions on the status of individuals as employees under the Act. Ten cases were settled by
the parties in discussions with labour relations officers. Determinations were made by the
Board in five cases, four cases were dismissed, one case was terminated, proceedings were
adjourned sine die in seven cases, and 11 cases were pending at March 31, 1994,

Referrals by Minister of Labour

In 1993-94, the Board dealt with 29 cases referred by the Minister under section 109 of
the Act for opinions or questions related to the Minister’s authority to appoint a conciliation
officer under section 16 of the Act, or an arbitrator under sections 45 or 46. Five cases
were granted, one case was dismissed, three cases were terminated, six cases were either
withdrawn or adjourned sine die, and 14 cases were pending at March 31, 1994.

One case was referred to the Board by the Minister under section 141(4) of the Act,
concerning the designations of the employee and employer agencies in a bargaining
relationship in the industrial, commercial, and institutional sector of the construction
industry. The case was dismissed.

Trusteeship Reports

Eight statements were filed with the Board during the year, reporting that local

unions had been placed under trusteeship. '

First Agreement Arbitration

Until January 1, 1993, under section 41 of the Act parties could first apply to the
Board for a direction to arbitrate; then, if the direction was granted, they could choose to
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have the settlement arbitrated by the Board or privately by a board of arbitration. As of the
January 1, 1993 amendments, the Board no longer has the power to arbitrate first
agreements. ,

In 1993-94, the Board dealt with 9 applications for directions to settle first
agreements by arbitration. One direction was issued, six cases were settled or withdrawn,
and proceedings were adjourned sine die in two cases.

Determination of Sector in the Construction Industry

Four applications were dealt with by the Board under section 153 of the Act, asking
the Board to determine whether construction work in question was within the industrial,
commercial and institutional sector. One case was granted, one case was adjourned sine die,
and two cases were pending at March 31, 1994,

~ Occupational Health and Safety Act and the Environmental Protection Act

In 1993-94, the Board dealt with 115 complaints under section 50 of the
Occupational Health and Safety Act, alleging wrongful discipline or discharge for acting in
compliance with the Act. Twenty-four cases were carried over from 1992-93,

Of the total 115 cases processed, 63 were settled by the parties in discussions with
labour relations officers. Seven cases were dismissed, proceedings were adjourned sine die
in 17 cases, and the remaining 28 were pending at March 31, 1994,

One application under the Environmental Protection Act was processed by the Board.
The case was settled.
Colleges Collective Bargaining Act

One complaint was dealt with under section 77 of the Colleges Collective Bargaining
Act, alleging contraventions of the Act. The case was withdrawn.

Two applications were dealt with under section 81 of the Act for decisions on the
status of individuals as employees under the Act. One case was dismissed, and the other was
withdrawn.

Statistics on the cases under the Colleges Collective Bargaining Act are included in
Table 1.
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BILL 40 CASES

Combination of Bargaining Units

The Board dealt with 94 applications under section 7 of the Act to combine
bargaining units. Thirty-six were granted, 24 were withdrawn, 2 were dismissed, and 15
were adjourned sine die. The remaining 17 were pending at year-end. )

Complaints During Organizing Activities

The Board dealt with 71 under section 92.2 of the Act, alleging wrongful discipline
or discharge of employees during organizing activities. Three were granted, one case was
settled, four were dismissed, two were terminated, 17 were adjourned sine die, and 38 were
withdrawn. Six were pending at March 31, 1994.

Interim Orders

The Board received 111 applications for interim orders received under section 92. 1
of the Act. Of the 114 cases processed, 16 cases were granted, five were settled, four cases
were terminated, 11 were dismissed, 66 were withdrawn or adjourned sine die, and the
remaining 12 were pending at year-end.

Jurisdictional Disputes

The Board held 43 consultations with respect to jurisdictional disputes under section
93 of the Act. -Six were granted, five were dismissed, one was terminated, 10 were
withdrawn or adjourned sine die, and the remaining 21 were pending at March 31, 1994,

Ministerial References

Fifteen questions were referred to the Board by the Minister under section 109 of
the Act, involving issues other than those related to the Minister’s authority to make ‘
appointments under sections 16, 45, or 46 of the Act. Two cases were carried over from 92-
93. Four cases were granted, one case was dismissed, two cases were terminated, four were
withdrawn or adjourned sine die, with six pending at year-end.

Eleven questions were referred to the Board by the Minister under the Hospital _
Labour Disputes Arbitration Act. Three cases were granted, one terminated, one adjourned
sine die, and the remaining six pending at March 31, 1994,
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Replacement Workers

Twenty-six applications regarding replacement workers under sections 73.1 or 73.2
of the Act were received by the Board. Three were granted, two were dismissed, one was
terminated, nine were withdrawn or adjourned sine die, and 11 were pending at March 31,
1994.

Sale of a Business - Building Services Contracts

Eighteen applications were filed under section 64.2 of the Act. Three cases were
granted, two were settled, one was terminated, four cases were w1thdrawn or adjourned sine
die, and the remaining elght were pending at March 31, 1994.
Access to Property to which the Publié Normally has Access

Four applications were received under section 11.1 of the Act regarding access to

property to which the public normally has access for picketing or organizing purposes. Two
were dismissed and the remaining two withdrawn.
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XI COURT ACTIVITY 1993-94

During the fiscal year 1993-94, the Ontario Court of Justice (General Division) dealt
with five applications for judicial review, all of which were dismissed.

An application for leave to have a matter heard before a single judge on the grounds
of urgency was dismissed. That case is still pending.

An appeal of the granting of an application for an order compelling the attendance of
the Chair, Registrar and a Vice-Chair was allowed. Leave to appeal that decision is pending.

A motion to strike an affidavit in one case was dismissed. That case is still
pending.

A motion to quash a summons to a Board member was granted, and a motion to set
aside that order was dismissed during the 1992-93 year. Leave to appeal is still pending.

Eight other applications for judicial review were pending at year-end.

The Board was granted intervenor status in two cases that came before the courts.
In one, a motion to vary a receivership order was dismissed. In another, an appliction to
restrain picketing activities was dismissed, as was an appeal of that decision. Leave to
appeal is being sought. ' '

In one case, the Court of Appeal denied leave to appeal a decision which had
dismissed an application for judicial review.

The Supreme Court of Canada dismissed an appeal of a decision upholding a Board
decision in one case, and dismissed a motion for leave to appeal from a decision which
upheld a Board decision in another.

All court decisions respecting applications involving the Board are reported in the
Board’s Monthly Reports.
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XII STATISTICAL TABLES 1993-94

The following statistics reflect the activities of the Ontario Labour Relations Board durmg the
fiscal year 1993-94,

Table 1:
Table 2:

Table 3:

Table 4:

Table 5;
Table 6:

Table 7:
Table 8:
Table 9:
Table 10:
Table 11;
Table 12:

Table 13:

Total Applications and Complaints Received, Disposed of and Pending, Fiscal
Year 1993-94.

Applications and Complaints Received and Disposed of, Fiscal Years 1989-90
to 1993-94,

Labour Relations Officer Activity in Cases Processed, Fiscal Year 1993-94,

Labour Relations Ofﬁcer Settlements in Cases Disposed of, Fiscal Year
1993-94.

Results of Representation Votes Conducted, Fiscal Year 1993-94,
Results of Representation Votes in Cases Disposed of, Fiscal Year 1993-94,

Time Required to Process Applications and Complaints Disposed of, by Major

~ Type of Case, Fiscal Year 1993-94,

Union Distribution of Certification Applications Received and D1sposed of,
Fiscal Year 1993-94,

Industry Distribution of Certification Apphcatlons Received and Disposed of,
Fiscal Year 1993-94,

Size of Bargaining Units in Certification Apphcatlons Granted, Fiscal Year
1993-94.

Time Required to Process Certification Applications Granted, Fiscal Year
1993-94.

Employment Status of Employees in Bargalnmg Units Certified, by Industry,
Fiscal Year 1993-94.

" Employment Status of Employees in Bargaining Units Certified, by Union, |

Fiscal Year 1993-94,



Table 14:

Table 15:

Table 16:

84

* Occupational Groups in Bargaining Units Certified, by Industry, Fiscal Year

1993-94.

Occupational Groups in Bargaining Units Certified, by Union, Fiscal Year
1993-94, .

Bill 40 Applications Received, Disposed of, and Pending, Fiscal Year 1993-
04,
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Table 3

Labour Relations Officer Activity in Cases Processed *
Fiscal Year 1993-84

Cases in Which Activity Completed

Settled

Total

Cases Referred Stne
Type of Case Assigned Total Number Percent to Board Die Pending
Total 3,52"5 2,213 1,93 87.3 282 778 532
CERTIFICATION OF 1,107 916 815 89.0 101 47 144
BARGAINING AGENTS
interim certificate 73 41 29 70.7 12 7 25
Pre-hearing application 74 62 S5 88.7 7 1 1
Other application 988 825 739 89.6 86 47 116
CONTRAVENTION OF ACT 955 613 499 81.4 114 3 211
REFERRAL ON EMPLOYEE STATUS 14 9 9 100.0 1] 2 3
REFERRAL OF CONSTRUETION 1,356 620 560 90.3 60 588 148
INDUSTRY GRIEVANCE : ;
COMPLAINT UNDER OCCUPATIONAL 89 54 47 87.0 7 10 25
HEALTH AND SAFETY ACT
ENVIRONMENTAL PROTECTION ACT 1 1 1 100.0 0 0 g
COMPLAINT UNDER THE SMOKING 1 1] 0 0.0 0 1] 1

SMOKING IN THE WORKPLACE ACT

* Includes all cases assigned to labour relations efficers, which may or may not
have been disposed of by the end of the year.

* ¥ ¥ * ¥

Table 4

Labour Relations Officer Settlements in Cases Disposed of *
Fiscal Year 1993-94

officer Settlements

Total Percent of
Type of Case Disposed of Kumber ODispositions
Total~ ' 1670 1329 79.6
CONTRAVENTION OF ACT i 856 624 ?2.9
REFERRAL ON EMPLOYEE STATUS 20 10 50.0
REFERRAL OF CONSTRUCTION INDUSTRY GRIEVANCE 723 631 87.3
COMPLAINT UNDER OCCUPATIONAL HEALTH AND 70 63 90.0
SAFETY ACT _
ENVIRONMENTAL PROTECTION ACT 1 1 100.0

* Includes only cases in which labour relations officers play the leading role
in the processing of the case. The figures refer to cases disposed of during
the year and should not be confused with data for the same types of cases in
Table 3. Table 3 refers to new assignments of cases made to labour relations
officers during the year which may or may not have been disposed of by the
end of the year.
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Table 5

Results of Representation Votes Conducted*

Fiscal Year 1993-94

Ballots Cast

Humber

of Eligibie In Favour

Type of Case Votes Employees Total of Unions
Total 160 12443 9357 5534
Certification 125 10662 7917 5226
Pre-hearing cases: One union 24 2,804 1,947 882
Two unions 34 2,744 2,270 2,229

Construction cases: One union 7 51 44 13
Two unions 3 26 23 22

Regular cases: One union 51 4,205 3,066 1,532
: Two unions ) 832 567 548
Termination of Bargaining Rights: One union 32 1,656 1,318 254
Successor Employer: One union 3 125 122 54
* Refers to all representation votes conducted and the results counted during the fiscal year, regardless

of whether or not the case was disposed of during the year.

Table 6

* %X ¥ E %

Resuits of Representation Votes in Cases Disposed of *
Fiscal Year 1993-94

HNumber of Votes

Eligible Votes

All Ballots Cast

Ballots Cast in
Favour of Unions

In Votes In Votes In Votes
Appt. Appl.

Type of Case Total won Lost Total Won Lost Total Won Lost - Total -Won Lost
Total 170 105 65 11152 £928 4224 10540 6153 4387 5823 3730 2093
Certification 136 74 62 9402 5284 4118 9128 4845 4283 5325 3470 2055
Pre-hearing cases -

One union 29 14 15 2,653 1,482 1,171 3,676 2,030 1,646 1,689 1,227 462

Two unions 36 27 9 2,470 1,279 1,191 2,071 1,006 1,065 2,623 1,001 1,022
Construction cases )

One union 10 1 9 82 15 &7 45 15 50 20 8 12

Two unions 1 1 4] 4 4 0 5 S 1} 4 4 0
‘Regular cases

Cne union 54 27 27 3,846 2,214 1,632 3,063 1,585 1,478 1,562 1,037 525

Two unions é 4 2 347 290 57 248 204 44 227 193 34
Termination

One union 3 30 1 1,625 1,613 12 1,290 1,278 12 244 240 4
Successor Employer

One union 3 1 2 125 k3| @4 122 30 92 54 20 34

* Refers to final representation votes conducted in cases disposed of during the fiscal year. This table shouid not be
confused with Table 5 which refers to atl representanon votes conducted during the year regardiess of whether or not
the case was disposed of during the year.




Table 7

89

Time Required to Process Applications and Complaints Disposed of,

by Major Type of Case, Fiscal Year 1993-94

Certification Section 91 Section 126 All Other
All Cases Cases Cases Cases Cases

Cumu~ Cumu- Cumu- Cumu- Cumu-
Time Taken Dispo- -tative Dispo- lative Oispo- lative Dispo- lative Dispo- lative
(Calendar Days) sitions Percent sitions Percent sitions Percent sitions Percent sitions Percent
Total 3287 100.0 ‘1135 100.0 8546 100.0 723 1006.0 573 100.0
Under 8 days ....... 261 7.9 18 1.6 145 16.9 59 8.2 3¢ 6.8
B-14 days .....c.c.a 465 2.1 &2 7.0 85 26.9 284 47 .4 34 12.7
15-21 days ceecnnnnn 649 41.8 389 41.3 79 356.1 108 62.4 73 5.5
22-28 days ......... 404 54.1 222 . 60.9 80 - 45.4 43 68.3 59 35.8
29-35 days ccccuaea. 180 59.6 &7 65.0 61 52.6 32 72.8 40 42.8
36-42 days ......... 154 64.3 53 69.7 48 58.2 24 761 29 47.8
43-49 days ......... 104 67.4 41 73.3 34 62.1 1 77.6 18 51.0
50-56 days ....... .. 107 70.7 bty 77.2 21 b64.6 1 9.1 31 56.4
57-63 days ......... 78 73 27 7.6 19 66.8 6 79.9 26 60.9
64-70 days .cocnnn.. A 75.8 27 81.91 ) 29 70.2 12 8t.6 23 64.9
Ti-77 days cociuenn. 56 7.2 13 83.1 23 72.9 8 82.7 12 67.0
78-B4 days ......... 62 79.4 22 85.0 13 74 4 12 84.4 15 £9.6
85-91 days ......... 46 80.8 11 86.0 12 75.8 10 85.8 13 71.9
92-98 days .....c..- 41 82.1 7 86.6 15 7.6 9 87.0 10 73.6
99-105 days ........ 33 83.1 10 87.5 11 78.9 6 87.8 6 74.7
106-126 days ....... 85 85.7 21 89.3 27 82.0 18 90.3 19 78.0
127-147 days ...... . 50 87.2 9 90.1 18 84.1 9 91.6 i4 80.5
148-168 days ....... 49 88.7 12 91.2 25 87.0 2 91.8 10 82.2
Over 168 days ...... 372 100.0 100 100.0 111 100.0 59 100.90 102 ~100.0
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Table 8

Union Distribution of Certification Applications Received and Disposed of
Fiscal Year 1993-94

Number of Applications Disposed of

Number of

Applications Certi- Dismis- With-
Union ) Received Total fied sed** drawn***
ALl Unions 1166 1135 829 102 204 7
CLC Affiliates ¥ 558 561 £05 55 101
AUTO WORKERS S 5 4 1 0
BAKERY AND TOBACCO WORKERS 1 i 1 0 0
BREWERY AND SOFT DRINK WORKERS - 6 8 6 2 0
CANADIAN AUTD WORKERS . 64 67 49 5 3
CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE) 72 &8 57 2 9
CLOTHING AND TEXTILE WORKERS 3 4 3 1 0
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION 24 26 16 8 2

OF CANADA

ELEVATORS CONSTRUCTORS ] 1 2 2 -0 0
FOOD AND COMMERCIAL WORKERS 58 43 34 1 8
GRAIN MILLERS ' 1 1 1 0 0
GRAPHIC COMMUNICATION UNION . 4 4 2 1 1
HOTEL EMPLOYEES 14 19 8 & 5
INTERNATIONAL WOODWORKERS OF AMERICA . ¢ 7 7 1] [}
IWA - CANADA 12 12 9 1 2
LADIES GARMENT WORKERS 3 2 1 1 0
MACHINISTS _ 4 4 3 o 1
NEWSPAPER GUTLD 5 4 3 (1 1
OFFICE AND PROFESSIONAL EMPLOYEES 7 10 9 0 1
ONTARIO PUBLIC SERVICE EMPLOYEES ) I8 38 34 2 2
RAILWAY, TRANSPORT AND GENERAL WORKERS 8 8 5 1 2
RETAIL WHOLESALE EMPLOYEES . 16 34 17 11 é
SEAFARERS 7 7 a 0 7
SERVICE EMPLOYEES INTERNATIONAL n 29 22 3 4
THEATRICAL STAGE EMPLOYEES 18 1B ih| 2 2
TRANSIT UNION (INTL.) 3 4 4 0 0
UNITED STEELWORKERS 127 122 86 5 3
UNITED TEXTILE WORKERS 17 17 11 2 4
Non-CLC Affiliates 608 574 424 47 103
ALLIED HEALTH PROFESSIONALS 1 1 1 1] Q
ASBESTOS WORKERS 1 1 1] 1 1]
BCILERMAKERS 2 2 2 0 Q
BRICKLAYERS INTERNATIONAL 13 11 8 1 2
CANADIAN EDUCATIONAL WORKERS 1 0 0 0 0
CANADIAN OPERATING ENGINEERS 0 1 0 0 1
CANADIAN SECURITY UNION a8 84 &6 1 17
CARPENTERS _ 27 29 14 10 5
CHRISTIAN LABOUR ASSOCIATION 31 33 26 2 5
ELECTRICAL WORKERS (IBEW) 29 28 22 3 3
FOOD AND SERVICE WORKERS 1 ¢ 0 aQ 0
INDEPENDENT LOCAL UNION 7 6 6 0 0
INTERNATIONAL OPERATING ENGINEERS 60 59 36 5 18
LABOURERS 118 119 as 10 21
ONTARIO ENGEISH CATHOLIC TEACHERS 4 4 4 0 0
ONTARIC NURSES ASSOCIATION ’ 18 16 i5 1 0
ONTARICQ PUBLIC SCHOOL TEACHERS 7 7 6 1 Q
PAINTERS 9 g 7 1. 1
PLANT GUARD WORKERS . 100 7 60 4 13
PLASTERERS 1 1 1 o g
PLUMBERS 14 15 10 1 4
PRACTICAL NURSES FEDERATION OF ONTARIO S ] 3 1 2
SHEET METAL WORKERS 7 6 3 0 0
STRUCTURAL IRON WORKERS 10 8 7 0 1
TEAMSTERS : 44 43 31 5 7
TRANSIT UNION (CANADIAN) ' 0 1 Y] ] 1
OTHER 10 7 S 0 2

*Canadian Labour Congress. **Includes cases that were terminated. ***includes cases that were settled.




Table 9
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Industry Distribution of Certification Applications Received and Disposed of

Fiscal Year 1993-94

Number of Applications Disposed of

Number of .

Applications Certi- Dismis- With-

Industry Received Total fied sed* drawn**
All Industries 1166 1135 829 103 203
Hanufacturing 139 139 103 21 15
CHEMICALS 5 7 & 1 o
CLOTHING 3 3 2 1] 1
ELECTRICAL PRODUCTS 8 9 é 1 2
FABRICATED METALS 9 9 [ 2 1
FOOD, BEVERAGES 22 24 19 2 3
- FURNITURE, FIXTURES 7 5 & 0 1
LEATHER 1 0 0 0 o
MACHINERY 3 3 3 0 0
NON-METALLIC MINKERALS 1 1 1 0 g
PAPER 8 7 1 S 1
PRIMARY METALS 7 -] & 2 O
PRINTING, PUBLISHING g 10 [ 2 2
RUBBER, PLASTICS ¢ 9 5 3 1
TEXTILES 2 1 1 0 1]
TRAKRSPORTATION EQUIPMENT 26 28 26 2 1]
Wooo 11 1B 9 g 2
OTHER MANUFACTURING B 3 4 1 ]
Non-Manufacturing 1027 996 726 82 188
ACCOMODATION, FOOD SERVICES 40 [14 3 6 7
CONSTRUCTION 186 191 118 29 L4
EDUCATION, RELATED SERVICES 28 29 28 1 V]
ELECTRIC, GAS, WATER 15 14 12 1 1
FINANCE, INSURANCE CARRIERS 2 2 2 0 a
HEALTH, WELFARE SERVICES 134 141 116 1" 14
LOCAL GOVERNMENT - 27 22 18 1 3
MANAGEMENT SERVICES 1 1 1 0 0
MINING, QUARRYING 3 .3 3 0 0
PERSONAL SERVICES 14 1 9 1 1
REAL ESTATE, INSURANCE AGENCIES 8 10 8 0 2
RECREATIONAL SERVICES 31 27 16 3 8
RETAIL TRADE Al 63 39 6 18
STORAGE 3 3 3 0 0
TRANSPORTATION 19 30 17 7 )
WHOLESALE TRADE 16 16 10 [ 2
OTHER SERVICES 429 389 295 12 82

* Includes cases that were terminated.
** Includes cases that were settled.




Table 10

Size of Bargaining Uriits in Certification Applications Granted
Fiscal Year 1993-94

Total Construction*+* Non-Construction

Number  Number Humber  Number Number  Number
of Appli- of Em- of Appli- of Em~- of Appli- of Em- -

Employee Size* cations ployees cations ployees cations ployees
Total ' 829 25,798 . 113 764 716 25,034
2-9 employees - 383 1,820 - 9% 372 289 1,448
10-19 employees 168 2,299 12 162 156 2,137
20-39 employees : 128 3,539 5 135 123 3,404
40-99 emptoyees 106 6,681 2 95 104 6,586 -
100-199 employees 28 3,808 0 1] 28 3.808
200-499 employees 12 3,567 0 0 12 3,567
500 employees or more & 4,084 0 0 4 4,084

* Refers to the total number of employees in one or more bargaining units
certified in an application. A total of 840 bargaining units were
certified in the 829 applications in which certification was granted,

** Refers to cases processed under the construction industry provisiens of the
Act. This figure should not be confused with the figure in Table 9, which
includes all applications involving construction employers whether processed -
under the construction industry provisions of the Act or not.

* % F ¥ ¥

Table 11

Time Required to Process Certification Applications Granted *
Fiscal Year 1993-94

Total Certified Non-Construction Construction

Calendar Days

(including adjournments . Cumulative Cumulative Cumulative
requested by the parties) WNumber Percent Number  Percent Number Percent
Total : 829 100.0 716 160.0 113 100.0
Under B days ...cvevivncenn ] 0.0 0 0.0 0 0.0
8-14 days ..iivcecncecenaann 36 4.3 33 4.6 3 2.7
15-271 days eeeneeun.. srasen 343 45.8 315 48.7 28 27.4
22-28 days ....eveneunnee.. 155 64.4 140 68.2 15 40.7
29-35 days ceveunacnnncnnan . 34 68.5 28 72.0 é 46.0
36-42 days .....cen.. 40 3.3 26 s.7 14 58.4
43-49 days ciieiicicnnannnn 22 76.0 17 78.0 5 62.8
50-56 days ........ wesiavea 33 80.0 28 82.0 5 67.3
57-63 days ..eieevenceneann 22 82.6 19 84.6 3 69.9
64-70 days .eceeunn.. resvae 17 84.7 15 86.7 2 .7
71-77 days vvcuncecnoncnan. 7 85.5 5 87.4 2 73.5
78-84 days ........ [ 21 88.0 20 90.2 1 74.3
85-91 days cccevevrnvoncnan 6 88.8 4 0.8 2 76.1
92-98 days ..cceenennn.. é 89.5 5 91.5 1 77.0 -
99-105 days ...cvvveernene. () %0.2 3 91.9 3 79.6
106-126 days voveveenenn-n. . 13 91.8 11 _93.4 2 B1.4
127-147 days ...... rameeae ) 92.4 3 93.8 2 83.2
148-168 days veevcewecennns 8 93.4 8 95.0 ¢} 83.2
COver 168 days ..... rreteeea 55 100.0 36 100.0 19 100.0

* Refers only to applications in which certification was granted. This table should not
be confused with Table 7 which refers to all certification applications disposed of
during the year regardiess of the method of disposition.




Table 12
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Employment Status of Employees in Bargaining Units Certified by Industry

Fiscal Year 1993-94

All Employees

Full-time & No Exclusion

1ndustry ALt Units Full-time Part-time Part-time Specified
Number Empls. Number Empls. Number Empls. Number Empls, Humber Empls.
All Industries 840 25,798 62 2,230 331,212 76 2,936 669 19,420
Marwfacturing 105 4,562 20 ¢35 3 54 1% 1,038 68 2,535
FOOD, BEVERAGES 19 506 - 1 45 2 47 1 7 15 407
RUBBER, PLASTICS S 166 2 &7 [} 0 0 0 3 o
TEXTILES 1 & o 0 o 0 [¢] 0 1 4
CLOTHING 2 &2 0 0 0 9 1 8 1 54
WO0D @ 299 5 223 0 .0 1 24 3 52
FURNITURE, FIXTURES 5 121 o 1} L] 0 ] 0 5 121
PAPER 1 34 0 y] 0 0 ] 0 1 34
PRINTING, PUBLISHING & 1468 3 117 0 0 0 0 3 21
PRIMARY METALS & 173 0 [+ 0 0 1 7 3 166
FABRICATED METALS 6 393 1 117 0 0 2 856 3 190
MACKINERY 3 265 1 40 0 0 1 158 1 47
TRANSPORTATION EQUIPMENT 27 1,600 5 186 1 7 S 511 16 896
ELECTRICAL PRODUCTS 6 416 0 Q 0 0 1 220 5 196
NON-METALLIC MINERALS 1 7 0 1] G 0 0 0 1 7
CHEMICALS 6 272 1 95 0 0 0 o s 177
OTHER MANUFACTURING 4 76 1 25 1] 0 1 17 2 34
Non-Manufacturing 7B5 21,236 42 1,295 30 1,158 62 1,898 601" 16,885
RETAIL TRADE 39 1,536 7 1446 1 18 &4 203 27 1,189
FINAKCE, INSURANCE CARRIERS 2 26 i+ 0 ] 0 0 0 2 26
REAL ESTATE, INSURANCE AGENCIES 8 37 0 G 0 0 0 0 8 37
EDUCATION, RELATED SERVICES 28 2,415 6 702- 5 393 2 675 15 645
HEALTH, WELFARE SERVICES 121 4,082 g 103 16 é07 4 53 92 3,319
RECREATIONAL SERVICES 16 767 1 3 1 6 -2 21 12 737
MANAGEMENT SERVICES 1 5 ‘0 G 0 0 0 0 1 5
PERSONAL SERVICES 9 171 0 0 0 4] 3 (XA [ 127
ACCOMMODATION, FOOD SERVICES 32 1,404 5 95 1 32 5 159 21 1,118
OTHER SERVICES 296 5,27 5 136 4 88 36 621 251 4,426
LOCAL GOVERNMENT 18 629 3 [ 1A Q ¢ 1 33 14 552
CONSTRUCTION 118 -822 3 29 o 0 1 26 114 767




94

29 S 55 £ 9 I 172 2 102 1} SYIAYOM J1ILXIL GILINA
196'2 . L8 9z F4 Y 2 8 Z gL' /8 SYINYOMIIILS 03LINN
042 2 0 0 4 I 9° I £22 Y (*71LNI) NOINN LISNvYL
542 Ll 0 0 0 0 0 v 8y 11 $33A071dWI FDVLIS TVIIHLVIHL
228 Yl £€ 2 Ly 2 22 Y £2Y 22 TYNOLLVNYIING S33A0TJWI 3JTA¥AS
99v'e sl g2 i 0 0 gy 2 95'e 8l "SITACTINI ITVSITONM T1vidY
261 v 0 0 yi } 0 0 vl 5 SYINUOM TVUINID ONV LYOISNVHL ‘AVM1IVY
016 42 0 0 161 ] § b 90L'L . Sf S334071dWI 321A¥IS J1718Nd OI¥VIND
891 8 89s l ¢ 0 0 0 952 6 S33A07dWI TYNOISSII0¥d ONY 3D1440
2y 2 0 0 0 0 02 b 29 £ . g3IND ¥3dYdSMIN
g £ 0 8 0 0 0 0 17 £ _ SLSINIHIVH
£l l 0 0 0 0 0 0 £l l SYINYON LNIWuYD S31GV7
99 5 0 0 0 0 8 ¥ i 3 YOYNVYD - WAHI
95 £ ¥y z 0 0 I8 2 Y6l Z YOIYIWY JO SYINWOMOOOM TTYNOILYNYILN]
Fi1 g 21 2 0 0 gl | 582 8 $3FA0TIWI 13L0H
6 l 0 0 0 0 2l b 12 F NOINN NGILVIINMWHOD DIHQVHD
£l l 0 ] 0 0 0 0 <l b SYITIN HIVYD
281’ 92 -491 F4 Zl i 8 S 0oy’ % SYINYOM IVIIYIWWOD ONY Q004
Yl 2 0 0 0 0 0 . 0 wt 2 SUOLINYLSNOD SHOLYAIIE
‘ . YOVYRYD 0

£62 Zl o 2 0 0 £6 F4 13 ] 9l NOINN SYINYOMYILVA ONV ADYINT 'SNOTLVIINNWKOD
8 £ 0 0 0 0 0 ] 8 ¢ SYIAUOM ITILXIL ONV DNIHLOOD
L 7A: AR S | 20l | 982 Vi 313 S 6ly’'e 25 (3dNJ) $3A3A01dW3 2118nd 40 NOINM NYIQYNYD
(- ST 505 5 y3 | 852 y] bsv'z 0§ SYINYOM OLNY RYIAQYNYD
Y 1 0 0 0 0 88 I 621 9 SHINYUOM XNI¥Q 1J0S ONY AY3M3¥E
0 0 ] 0 0 0 gy I ] ! SYINHOM 020VEOL ONY ANINVE
6t l 0g ) 0 0 PN ! 991 y SYINOM 01OV
020'yL leg £5L°L  §2 %09 0z Log’L €% 82L°LL 60% 213
0276l 699 986’2 92 212’ sg 0g2'z 29 86i's2 0v8 suojun 11y
*s)dwl  Jequny *syduy  Jaguiny *s)dey  Jagquny *sjduz  Jaqunpy *sichuy  Jaquny

paj1osds SWly-34ed awil-34ed WEI-1)ny s3un 1Y uo Lun

uosnyox3 oN 7 awil-ynd

soadojdul 11y

v6-£661 1B9A |edsly

uoun Aq payiied shiun Gujuiebieg ul sesAojdwy jo smels JuswAojdwy

gL /|qeL




95

sa040 1wz 11y

w6 Yy 0 0 ] 0 £y I 401 £ 431110
19 ] 0sY L 0% 4 68 g w6’y 2L . $YILSHYIL
£y y) ] 0 0 0 0 ] £y 4 SYIAYOM NOUI TVUNLINYLS
0z 9 8 0 0 0 0 ¢ 02 9 SYIAUOM IVLIW L33HS
13 £ 0 0 0 0 0 ¢ cg £ OIYYING J0 NOILVHIQ3IZ SISUNN TVI1LIVHd
i} [ ] I v 0 ] 0 SY 0L : 5§39HNTd
¥ i 0 ] 0 0 0 0 Yy } S¥FYBLSVId
tey 54 :741 b 0 0 Yy l oL’ 09 SHINUOM QUYND INVId
Le L 0 1] 0 0 0 0 12 L SEILNIYY
59l £ 0 0 £ 2 58 i 26l 9 SHIHIVIL TOOHIS J118Nd OIUVING
28¢ £ 0 0 w0l 2 0 0 989 St NO11Y¥IDO0SSY S3S¥NN OIYVINO
V2 Z 0 0 g0l i bl b gL v SYIHIVAL J1IOKLYD HSIIOHI OJ¥YLINO
be6 1) c8 S P9 } (1 l 'L 06 SYIHNOIV
25% 0% 82 2 0 0 6% Y Bll 9t SYIANTONS ONTLVEIH0 TVHOTLYNEILNI
4] Yy £g ! sl 3 0 0 g1l 9 NOINN V207 LNIANBJIONT
202 12 0 0 ] 0 S ! 212 22 " (M381) SYINHOM ¥I1¥12313
252 £2 0 0 1€ £ 6 i 228 of HOILYIDOSSY ¥N0BYY HYILSIYHD
64 %l 0 0 0 0 0 0 64 ¥l ‘ SYILNIdYYD -
9Ly 59 0 0 9 l 0 0 a2y 99 NOIRA AL1HND3S KYIOVYNYD
Y z y) b 0 -0 0 ] %S § TYNOTLYNYIINT SYIAVTIND1UE
yi 4 0 ¢ 0 0 0 0 l 2 SYIAYWET 1108
2L l ¢ 0 0 ¢ 0 0 U l STVNOISSII0Ud HLTVIK G311V
0s£’s  8%¢ j3: TR A N 809 gl 626 6l 020'8  IEY 273-UoN
02’61 699 956’z 9t 212’y £t 0522 9 864'52 0v8 suojun 11v
EESSETRRIRoERE “-l-“ﬂ".InHﬂ“ﬂﬂﬂﬂﬂ“ﬂﬂu“ﬂﬂHﬂﬂﬂHﬂ“Hﬂ“NHN""ﬂ"uu"uﬂ"ﬂ"ﬂH“"n“ﬂﬂ“H_u“"ﬂﬂ""ﬂ“uu—““.HHu".Iuﬂ"“u“"““"“|I.ﬂﬂ““““““"“ﬂ“ﬂ"ﬂﬂ“"ﬂﬂ"ﬂ"""HH“.
*gjcwg  Jaqunp *sidwy  Jagquny ssydu3  Jaquny *s)diry  JIQUNN *s1dw3y  Jaquny

pai}ioeds Bl 3-3ded CUTRRR NP SWli-y1nd s3lun 1Y doiun

UQLSPTINT OH P SW}y-)iny

Y6-C661 JBIA |eosly

uojun Aq payiien syun buuiebieg uy seaAojdwz jo snielg juswAojdwy

(p,3u0)) €1 siqel



96

2l b 0 0 0 0 5 ! 508 9i1 z28 gLl D1 12NYLSNOD
65 £ ] 0 56 I zoY l £l 2 629 gl LNIWHYIA0D Y20
£2t g 0 0 1 2 el & 26L'y 082 122's 962 $371AY¥3S ¥IHIO
08 2 90 0 0 0 0 0 Y29 0¢ "w0Y'L  2f S331A¥3S 0004 ‘HOILYODHWOIDY
Ys. Fd 0 0 0 0 0 0 FAN 2 WA & S3IIAYIS TYHOSHId
0 0 1} 0 0 0 5 I 0 0 g ! $301AY3S LNIHIDYNYN
vl Y 113 l 0 0 £ b 089 ol 92 91 $301A¥3S TYNOI 1¥3I423Y
809 gl 0 0 zeg’t  Zg 25k b 596l &% 280°y 1Y $321A¥3S 394734 "HIVEH
708 Y 0 0 268 £l 652 ] F19] ¢ siv'e @2 . §321A¥3s G3I¥T3¥ "NO1lvanad
g2 2 0 0 0 0 Z | e S Xy 8 ST1ONIOY FONVINSNI '3LVLS3 v
0 0 0 0 0 0 92 z 0 0 92 2 SHITYHYD FONVANSND “FONWNIL
122 v 66 5 0 0 0 0 9Lt 0t 985’1 &% Iavy¥L 1IVL3Y
lsz'z sy 604 9 480°2. €8 269"\ S50°¢l 045 9g2'i2 §u2 Buyan3oenuey-Uol
0 0 0 0 0 0 l I 69 £ 94 i ONIYNLIVINNYH ¥IHLO
0 0 0 0 ) 0 0 0 e 9 e 9 S INIHD
0 0 0 0 ] 0 0 0 2 I i l STYYIKIW 21 TIVLIW-NON
9 3 0 0 0 0 £ l 20y Yy gLy 9 S10N00¥d TYI1H19373
&92 Z 0 0 0 0 F1 £ wWa'v 22 009"t L2 LNIHINDI HOILYLIYOdSNVYL
] 0 0 ] 0 0 0 o 592 £ 592 £ ANAN[HIVK
0 0 0 0 0 0 0 ¢ £6€ 9 £6¢ 9 ST1IW g3lvalyavs
0 0 6 0 0 0 0 0 gLl 4 g1 Yy SIVL3W AYVWINd
0 0 0 0 ] 0 29 1y 901 £ 8%l 9 ONIHSITONd 'ONILNI¥d
0 0 o 0 ¢ 0 0 0 ' ! 9 } ¥3dvd
0 0 0 0 ] 0 0 0 (41 S %41 s ‘$3¥NIXL4 "3UNLINYNS
0 0 0 0 o 0 0 0 662 & 662 6 Q00M
0 0 0 0 ] 0 0 0 29 2z 29 rd ONIHL01D
0 0 0 0 0 0 ] i 0 0 4 ! $3714X3L
0 0 0 0 0 0 0 0 991 S 991 5 S2115¥1d ‘¥388ny
0 0 £¢ £ ] 0 8 4 i 59% 9 908 6l 539v43A38 ‘0004
522 £ £€ N 0 0 17k ] gL'y 48 F 13 I ) BujJnjoenuey

gy o) ) 680’2 €S 117 MR - g9L'st 649 86162 078 saJIshpul 1V
*e1dul  Joquny  ‘sjduz  Jaquny  *sidwl  JequnN  Csidul  Jaquny  csicy  JequnN  sidul  Jaqunl

Jaa0 $3)85 1BU0}SS3}0dd 1821uUyde] palelay 3 sdnodg 1Y
3 18214912 uo | 1onpodd
9213)0 ,

V6-£661 JedA [eosly

Ansnpuj Aq paijiue) slun buiniebieg ui sdnolo Jeuoiiednasa

TL siqel




G7

0 0. 0 0 0 0 0 102 Ll 102 Ll SHINYOM I1ULX3L O3LIND
0z 8 2ol g 0 0 162 ] sy’ 19 oLL'E 28 SYINUOMITALS GILINN
0 0 0 0 g 0 2 I 992 ¢ £22 Y (" TINI) NOINN LISNVBL
6Ll 9 0 0 £y ! 0 0 98 Yy g2 Ll S3IA0TIWI JOVLS TYDIYLVIHL
ch Z 0 0 ge Y 92 2 y2g Yl 1 T4 22 JYNOILVNYZLNI $3IA01GHI ID1AY3S
43 I g2 i 0 0 0 0 8%'s 9l 2ys’'s 8L $33A074H3 JTVSITOHM 11vLaY

SUINYOM

9l I 0 0 0 0 0 0 Byl Y 491 s YYINID ONV LYOJSHYHL ‘AvAlIvd
49§ 6 0 0 oEY 6 -7} s L£2 A1 90L’L SE  S$33A07dW3 321A¥3IS 3178nd OIYYINO
L9 2 0 0 0 ) £99 S 2 2 9g2 6  S3IIA0TIWI IWHOISSIJ0¥d QNY 301440
0 0 0 0 [ 0 4 € 0 0 29 £ a1ind Y34vdSMan
0 0 0 0 0 0 y2 i t2 I 57 . € SLSINIHOYM
gl | 0 ] 0 0 0 0 0 0 5l 1 SYINYOM LNIWSYD S31QV7
0 0 0 0 0 0 0 0 121! ) 91 6 YAYNYD - YMI
l 1 0 0 0 ] 0 0 8 9 w61 2 VOIYaWY 40 SYINUOMOOOM IVNOLLVYNYIINI
0 0 0 0 ] 0 0 0 £82 ] 582 8 $3A0TIWI 1I10H
0 0 0 0 0 0 0 0 \2 4 Le e NOINN NOJTLVIINNWHOD J1HJVYD
0 0 0 0 0 0 0 0 £l } £l 1 SYIIN NIVYD
091 b 0l I 0 ] 0 0 0g2’'V ¢ 00v'L  ve SYIAYOM IYIDYIKWOD OGNV 0004
[} 0 0 0 0 0 0 0 k1% 4 1 b4 SYOLINYLSHOD SUOIVAITI
VOVNYD 40 NOIRN S¥3AHOMYISVd

] 2 0 0 0 0 2 1 1€ 11 LYy 9l QNY ADYIN3 ‘SHOTLYDINNWWOD
0 0 0 0 0 0 Y { £8 2 8 £ SYINYOM F1LLXIL QNY cz_zhoAW
(3dm

29 9 0 0 0Bg £l 61y 8 gs2'L  of 6L%’'2 15 S33A0T4W3 2118nd 40 NOINN NYIQYNYD
692 2 0 0 0 ] 2t £ ost'z s 159’2 0§ SYINUOM OLAY NYIAYNYD
0 0 0 0 2 l 2 I se Y 621 9 SYINUOM ANIYG 140S ONY A¥3MIYA
0 0 0 0 0 0 0 0 sy I 17 l SYITHUOM 0IIVBOL ONY AYIAYE
0 ¢ 0 0 0 0 0 0 991 Y 991 v SHINYON OLNY
2L’y 2 sEl ) 268 82 . 89°) MY BEE'EL 162 s2L'LL 60Y m
995’2 8 Zyi 6 . 680°'7 £ ££8°L 1§ 9L'6L 629 862'62 08 suoun 11v

Ezmmmm==x i . mmmwmm= mmeamnT

*s\dw3  JoquaN ts)dwz  Jequny  *sjdwl JagunN  Csjdwl JequnN  "sycw3 J3quNny *g)dwg JaqUNN

Jaygio sajes 18U0}889304d 1821Uyo3] paivlay 3§ sdnedn 1Y |
3 1e0|de|] uo}1onpodd
221440

Y6-E661 1B9A [eosly
uojun Aq pepias situn Buiuebieg ul sdnosy jeuonednoad

Gl 9|qel




— g

- SR —— SR o e S S g o i e e et e o
0 0o 0 0 £9 { 0 0 %6 Y 20l g ¥aH10
oSt b 4 H 51 ! £2 Y [ STRN N yhé'L 2 SHILSHYIL
0 0 0 0 0 0 0 0 £y 2 £Y L SYINYOM NOE] TWNLINYLS
0 0 0 0 0 9 0 0 0z 9 0z 9 SYINYOM TVLIW 13IIHS

OI¥YING
0 0 0 0 £l | 0 0 2. 2 58 g 40 NOIJLY¥3Q3d SISUNN WO TLDVYd
0 0 0 0 0 0 0 0 4] 04 sY 0l S¥39HN14
0 0 0 0 ] 0 0 0 Y { Y I FEEEFELAE]
] ¢ 0 0 0 0 0 0 goLL 09 L7109 SYINYOM QYD LNVId
0 0 0 0 0 0 0 ] 12 ¢ 12 2 SYALNIVd
0 0 0 0 £21 g i | 265 2 rid) 9 SYIHIVIL tO0HIS 21780d OIYVING
] 0 0 0 989 1! 0 0 0 0 989 5l NOLLVIJOSSY S3SUNN OIYUVINO
0 0 0 0 41} £ (811 { 0 0 f1E % S¥3HIVIL D1T0HIVI HSITONI OLUVINO
92 Z 0 0 0 0 g8 I BEL'L 48 2L 06 5¥34N0BYT
0 0 0 0 0 0 0 0 vy o€ oYy 9% SUIINIDNI ON1LVH3dG TYNOILYNYILNI
0 0 0 0 52 t 21 2 9y £ £€1 9 NOINN Y207 LNIONIJIAN]
28 2 0 0 0 0 g l 39} 6l 2l b4 (M381) SYINYOM T¥D1YLI3T3
0 0 0 0 0 8 0 0 22 0 443 1}% NOLIYIJ0SSY ¥NOSYT WYILIST¥HD
0 0 0 0 0 0 0 0 6l Y} &l Yl SY3LN3dUYD
0 0 0 0 0 0 0 0 22y 99 72y 99 NOINN ALTYWNDES NVIQYNYD
2L | 0 0 0 0 0 ¢ 2y ] (4] 8 IYNOILVNYALNT SYIAVINDIYE
0 0 0 0 0 0 0 0 2l 2 ] 2 SYIAYWEITI08
0 0 0 0 9 0 0 0 2 ! ) 1 STYNOISS3408d HLIVIH 0311T¥
0v8 9 ] 2 611 52 961 ol pge’'s &8s 00’8 LgYy 2713-UeN
995’2 gv el 6 680°2  £5 11 A X - BPL8L 69 862°52 0% suotun Ny
I-I-.llﬂ“ﬂHHHH.HHIHIIIII.I"“HH“H EREERET I EECRREESXITIEER=E=R

*s1dwy  JaquNN . sidW3  JeqUNN  Csydwy Jequny 'S cug JaquoN  'sydwz  JaqUNN  syduj  Jagqunp

Jay3n so)es 1eu0|SSa40Jd 193 }UyYo9) paie}ay % sdnoJp 11v

% 19214912 uojlonpoJd
931440

uojun Aq payiuen syun Buebieg ui

P6-£661 183 |easl4
sdnoig jeuonednsoaQ

98

(p,3u0)) G ®Iqe]




99

- . - - - 2 - ) Y - ) S3ISIWIYd AL¥Vd QYINL OL SSIDIV
8 ! 2 £ b . £ 6 8l - 8L ¥0LD35 3JIIA¥IS LOVHINOD ssanisng 40 3vs
1! Y - § b e £ b 92 - 92 SYINYOM LNIWIDV143Y
2 2 . £ £ L 2 Yl 92 z 82 39N3¥3438 IWIYILSININ
1z 2 . g I 5 9 02 8g § g9 3INdS1Q TWNOILI10S1¥NF
2 0L s 95 y m 91 26 b £ i ¥3040 WIYILNI
9 2l { 13 F v £ 8y 99 S ¥] SITLIALLOYV ONIZINVOUO DNI¥NG SINTVIdWOD
Fil sl - %2 - 2 9 2% €L ¥4 w6 SLINN DNINIVOYVE 40 NOILVNISWOD
48 LS 2 6EL 2l x4 74 09¢ 29¢ 9F 86&
w661 | 210 | paiazes | umespyim | paseuiuias) | passiwsig |ypesuedy | 1830y [ v6-g66) g66) | 10301
‘1g | suls Jeay YL yiady :
yadey 18051y | Bulpuad ase] Jo adA)
Butpuad paA L2903y
965661 Jeap 189814 jo pasodsig peo)ase) :

t6-£661 1ed A [eIsld
Buipuad pue jo pasodsiq ‘paaleoay sjuiejdwog pue suonesyddy oy g B0l

91 9|qeL



Ontario Labour Relations Board,
400 University Avenue,

Toronto, Ontario

M7A 1V4

ISSN 0711-849X






